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Fig. 3 (pag. 30-31) - Sumar Recomandari privind politicile europene in domeniul muncii si

mobilitatii.

3. INTRODUCERE

Prezenta teza de doctorat analizeaza piata muncii europene in contextul migratiei Est-Vest,
cu accent pe mobilitatea fortei de munca din Romania, un fenomen esential in dinamica socio-
economica a Uniunii Europene. Libera circulatie a persoanelor, prevazuta in Tratatul de la
Roma si consolidata in cadrul Pietei Unice Europene, a modelat evolutia pietei muncii
europene, facilitdind alocarea eficientd a resurselor umane si influentand direct echilibrele
regionale. In ultimele decenii, Romania a devenit unul dintre principalii furnizori de fort de
munca din UE, cu o emigratie majoritara est-vestica, influentata de factori economici, sociali
si educationali. Asadar, lucrarea se inscrie Tn analiza fenomenului migratiei fortei de munca in
Uniunea Europeand, cu accent pe directia Est—Vest si pe experienta emigrantilor romani, in
cadrul mai larg al procesului de integrare economica si al functionarii pietei unice a muncii.

Scopul general al lucrarii consta in investigarea pietei muncii europene in contextul
migratiei Est-Vest, cu accent pe cazul romanesc. Pe scurt, obiectivele specifice urmarite sunt

urmatoarele:



e Osl: Analizarea conceptului de munca in cadrul principalelor teorii economice;

e (Os2: Identificarea factorilor determinanti ai migratiei in UE;

e 0Os3: Analiza caracteristicilor pietei europene a muncii in prezent si a rolului Romaniei
n acest cadru;

e Os4: Realizarea unei cercetari empirice prin aplicarea unui chestionar adresat
cetatenilor romani care lucreaza sau au lucrat in trecut in state membre ale Uniunii
Europene, cu scopul de a intelege motivatiile, dificulttile de integrare profesionala si
perceptiile acestora, in vederea formularii unor recomandari generale relevante pentru
politicile europene in domeniul muncii si mobilitatii.

In acord cu scopul si aceste obiective specifice, teza formuleaza urmatoarele ipoteze:
e 1(0) Migratia Est—Vest ofera un cadru util pentru recomandari privind politicile
europene de munca si mobilitate;
e I(1) Conceptele economice influenteaza modul de intelegere al muncii si relatiei
acesteia cu libertatea;
e [(2) Factorii economici au o pondere mai mare decéat cei sociali Tn determinarea
migratiei;
e 1(3) Migratia Est-Vest accentueaza dezechilibrele pietei muncii europene;
e 1(4) Emigrantii romani intampina dificultati semnificative in integrarea profesionala in
tarile gazda, in special din cauza barierelor lingvistice si a recunoasterii calificarilor.
Metodologia cercetarii imbina analiza calitativa si cea cantitativa intr-o abordare coerentd
si riguroasd. Dimensiunea teoretica este sustinutd de analiza continutului si revizuirea criticd a
literaturii de specialitate, utilizdnd surse academice, statistici oficiale si rapoarte internationale.
Componenta aplicativa presupune analiza datelor colectate printr-un chestionar adresat
cetdtenilor romani care lucreaza sau au lucrat in spatiul Uniunii Europene. Prelucrarea statistica
a datelor include indicatori descriptivi (frecvente, medii, corelatii), teste ANOVA pentru
evidentierea diferentelor semnificative intre grupuri, precum si Analiza Componentelor
Principale (PCA), pentru identificarea principalelor dimensiuni care stau la baza deciziilor de
migratie. Pe 1anga indicatorii analizei statistice descriptive, au fost aplicate si teste ANOVA,
Analiza Componentelor Principale (PCA), Testul Chi-Square (Goodness of Fit), Coeficientul
de corelatie Spearman, Testul t pentru esantion, Regresia liniara simpla, Analiza factoriald
exploratorie (EFA), Testul Kruskal-Wallis si Coeficientul Cronbach’s Alpha pentru testarea

ipotezelor cercetdrii empirice. Metoda abductivd este utilizata In interpretarea rezultatelor,



formuland explicatii plauzibile pentru modelele observate. Aceasta triangulare metodologica
contribuie la cresterea validitatii si relevantei rezultatelor.

Asa cum reiese din metodologia cercetarii, In cadrul acestei lucrari, fenomenul migratiei
fortei de munca in contextul est-vest este abordat intr-o maniera integrata, printr-o combinatie
de analiza teoreticd si cercetare empirica. In plan teoretic, teza exploreazi, pe de o parte,
evolutia conceptului de munca (Capitolul 1), iar pe de alta parte, dinamica migratiei in cadrul
Uniunii Europene si transformarile pietei muncii europene in contextul migratiei Est-Vest.
Capitolul 2 analizeaza evolutia istorica a migratiei muncii in UE, de la infiintarea Comunitatii
Economice Europene pana la crizele recente, si investigheaza factorii determinanti ai migratiei
si impactul acesteia asupra tarilor de origine si de destinatie. Capitolul 3 se concentreaza pe
particularitatile pietei europene a muncii, evolutia indicatorilor economici, provocarile legate
de tineri, schimbarile demografice si tehnologice, precum si pe rolul Romaniei ca furnizor
major de fortdi de munci in spatiul european. Impreund, aceste capitole fundamenteazi
contextualizarea fenomenului migratiei est-vestice si ofera cadrul necesar interpretarii
cercetirii empirice din ultima parte a lucririi. In plan aplicativ, lucrarea valorifici o cercetare
cantitativa originald, bazata pe un chestionar detaliat adresat cetdtenilor roméani care au lucrat
sau lucreazd in state membre ale Uniunii Europene si in Regatul Unit, investigand motivatiile
de emigrare, experientele profesionale, dificultatile de integrare, raportul dintre calificari si
locul de munca obtinut, precum si intentiile de reintoarcere in Romania. Datele colectate permit
conturarea unui profil socio-economic al emigrantilor si evidentierea principalelor dinamici ale
migratiei fortei de munca romanesti in cadrul pietei europene.

Relevanta temei rezida in actualitatea si amploarea fenomenului migratiei fortei de munca
a romanilor in contextul Uniunii Europene, cu implicatii directe asupra parcursului profesional
al lucratorilor migranti si asupra Intelegerii mecanismelor de integrare profesionald in statele
de destinatie. Teza aduce o contributie semnificativa prin focalizarea pe experientele concrete
ale lucratorilor romani care au emigrat in scop profesional in state membre ale Uniunii
Europene, analizand motivatiile economice, dificultatile de integrare pe piata muncii, raportul
dintre nivelul de calificare si locul de munca ocupat, precum si intentiile privind reintoarcerea
in tara. Structura lucrarii urmeaza o progresie de la general la specific, pornind de la o analiza
teoretica aprofundata a conceptului de munca, pana la investigarea empirica a migratiei fortei
de munca romanesti In cadrul pietei muncii europene. Aceasta articulare intre fundamentele
teoretice si analiza aplicatd permite intelegerea fenomenului intr-o maniera coerentd si
interdisciplinara, punand in evidenta atat cadrul conceptual, cat si realitétile traite de lucratorii

migranti. Prin aceastd abordare, lucrarea oferd nu doar un cadru solid pentru reflectii
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academice, ci si un punct de plecare pentru formularea unor recomandari generale, bazate pe
date empirice, cu potential de utilitate pentru politicile europene privind mobilitatea fortei de

munca, ocuparea si integrarea profesionala.

4. ANALIZA CONCEPTULUI DE MUNCA

4.1. Perspective economice ale muncii

Aceastd parte analizeaza evolutia conceptualizarii muncii in cadrul principalelor scoli de
gandire economica, reliefand trasaturile definitorii si diferentele majore dintre acestea.

Economia clasica a pus bazele teoriei valorii muncii, abordand munca drept sursa
fundamentald de valoare economica. Adam Smith a fost primul care a formulat aceasta teorie,
subliniind rolul diviziunii muncii, salariului ca ,,pret al muncii” si dinamica cererii si ofertei in
determinarea ocuparii fortei de munca (Smith, 1776). David Ricardo a extins teoria valorii
muncii, adaugand distinctia dintre pretul natural si cel de piatd al muncii, in functie de conditiile
de subzistentd ale lucratorilor (Balan, 2010). John Stuart Mill a addugat consideratii despre
impactul demografiei, tehnologiei si despre rolul limitat al interventiei statului (Mill, 1848), iar
Jean-Baptiste Say a introdus ideea ca nu toatda munca este egald, punand accent pe calitatea
muncii si rolul antreprenorului in coordonarea eficienta a resurselor (Say, 2001; Heyne et. al.,
2014).Economia neoclasica a adus o abordare formalizata, bazata pe utilitatea marginala si
maximizarea comportamentului economic. Salariile si nivelul ocuparii sunt determinate de
productivitatea marginala a muncii, iar echilibrul pietei muncii este rezultatul interactiunii
dintre cerere si oferta intr-un cadru competitiv (Clark, 1899; McNabb, 1987). Conceptul de
capital uman (Becker, 1975) este introdus pentru a explica diferentele in productivitate si
remunerare. Scoala Austriacd respinge teoria obiectivd a valorii muncii si insistd asupra
subiectivitatii valorii, vazand munca ca o alegere individuala intr-un context antreprenorial.
Piata muncii functioneazd prin schimburi voluntare si decizii descentralizate (Mises, 1949;
Hayek, 1945), iar accentul se mutd de la echilibru catre procese dinamice si individuale de
coordonare (Kirzner, 1973).

Economia keynesiana se distinge prin atentia acordatd somajului involuntar si prin
pledoaria pentru interventia activa a statului in perioade de recesiune. Keynes a sustinut ca
cererea agregata scazutd poate duce la subutilizarea fortei de muncd, iar salariile sunt rigide pe
termen scurt (Keynes, 1936). Criticile aduse acestei scoli privesc potentialele efecte negative
ale politicilor guvernamentale asupra datoriilor publice si ale distorsiunilor pietei (Hazlitt,
1995; de Soto, 2009). Economia institutionald accentueaza rolul institutiilor formale si

informale in functionarea pietei muncii, considerand cé@ relatia angajat-angajator este



influentatd de norme juridice, sociale si politice (Katselidis, 2019; Kaufman, 2010). Muncitorii
nu sunt vdzuti ca simple inputuri economice, ci ca indivizi cu nevoi sociale si politice
(Commons & Andrews, 1916). Economia marxistd plaseazd munca in centrul productiei si
teoriei valorii. Marx sustine cd valoarea bunurilor este determinatd de munca necesarad
producerii lor, iar exploatarea apare atunci cand muncitorii sunt platiti mai putin decat valoarea
pe care o genereaza (Marx, 1996). Teoria plusvalorii este cheia in critica adusa capitalismului,
desi a fost intens contestata pentru fundamentele sale teoretice si consecintele practice (Bohm-
Bawerk, 1975; Bowles & Gintis, 1981). Economia feministad propune o reevaluare a muncii
dintr-o perspectiva de gen, evidentiind munca neremunerata, inegalitatile de remunerare si
importanta muncii de ingrijire (Barker, 2005; Folbre, 1991). Aceastd abordare contesta
ipotezele economiei ortodoxe si Incearca sa includa dimensiunea sociald si genul in analiza
economica.

Analiza de fata evidentiaza modul in care conceptualizarea muncii reflecta premisele
epistemologice, valorile normative si obiectivele analitice specifice fiecarei scoli de gandire
economicd, demonstrand astfel ca munca nu este doar un factor de productie, ci si un construct
teoretic modelat de contextul istoric, ideologic si metodologic in care este analizat.

4.2. Dreptul la munca - intre libertate si interventie

Sectiunea de fata exploreaza fundamentele teoretice ale dreptului la munca, prin prisma
drepturilor naturale, a conceptelor de libertate negativa si pozitivda, precum si prin analiza
istoricd, juridica si economica a evolutiei acestui drept.

Pornind de la teoriile despre drepturile naturale, John Locke formuleaza drepturile
inalienabile la viata, libertate si proprietate in cadrul unei stari de natura pre-politice, n contrast
cu perspectiva mai pesimistd a lui Thomas Hobbes (Locke, 1993; Hobbes, 2008). Aceste idei
au influentat conceptualizarile moderne ale libertatii, culminand cu distinctia lui Isaiah Berlin
dintre libertatea negativa — absenta constrangerilor externe — si libertatea pozitiva — capacitatea
de a-ti realiza potentialul (Berlin, 1969). In cadrul dezbaterii privind caracterul natural al
dreptului la munca, apar doua perspective majore. Dintr-o perspectiva liberald, ganditori
precum Friedrich Hayek sustin cd acest drept nu este natural, ci derivat, si ca piata libera trebuie
sa reglementeze alocarea muncii fara interventie guvernamentald, orice reglementare fiind o
potentiala incilcare a libertatii individuale (Hayek, 1997; Diener, 2013). In opozitie, viziunea
normativa, formulatd inclusiv in documente ale ONU (E/C.12/GC/18, 2006), considera ca
dreptul la munca este esential pentru demnitatea umana si presupune o responsabilitate activa

a statului in garantarea sa.



Din perspectiva istorica si normativa, dreptul la munca apare pentru prima data ca idee
formulata de Charles Fourier (Scotto, 2019), iar astazi este consacrat in documente precum
Declaratia Universald a Drepturilor Omului (UDHR, 1948) si Carta Drepturilor Fundamentale
a Uniunii Europene (2012). Acesta este recunoscut ca un drept hibrid: negativ, in sensul
protectiei impotriva discrimindrii, $i pozitiv, ca obligatie a statului de a asigura conditii decente
de munca (Collins, 2015; Mantouvalou, 2015). Tn plan economic, dezbaterile actuale se
concentreaza asupra reglementarilor asociate acestui drept — cum ar fi salariul minim sau
conditiile de munca. Unii economisti sustin cd acestea cresc bundstarea si eficienta (Bazen,
1994; Branco, 2019), in timp ce altii avertizeaza ca pot genera efecte adverse, precum somajul
(Belman et al., 2015; Heyne et al., 2014). Critici mai largi vizeaza si fezabilitatea conceptului
intr-o economie capitalista globald, unde somajul este adesea vazut ca un instrument de
echilibrare a pietei (Branco, 2006) sau ca o restrictie asupra libertatii individuale in cazul
garantiei locului de munca (Standing, 2012).

Explorarea conceptului de drept la munca evidentiaza faptul ca acesta, departe de a fi
univoc, se afla la intersectia dintre filosofie politica, drept international si economie, reflectand
tensiunea constantd dintre idealurile normative ale demnitdtii si incluziunii si constrangerile
structurale ale economiilor contemporane bazate pe piata.

4.3. Consimtamant versus moralitate pe piata muncii

Aceastd sectiune examineaza fundamentele etice ale relatiilor de munca, concentrandu-se
pe ideile libertariene despre consimtamant, pe fundamentele morale ale dreptului la munca si
pe notiunea institutionald de muncd decenta.

Din perspectiva libertariand, pietele muncii sunt justificate moral daca interactiunile din
cadrul lor sunt voluntare, informate si lipsite de coercitie. Aderand la teoria neoclasica a alegerii
rationale, libertarienii considera cd muncitorii consimt liber la conditiile contractuale, iar
coercitia apare doar daca alternativa oferitd este mai rea decat cea anterioara (Nozick, 1974;
Friedman, 1982). Prin urmare, consimtamantul, in sine, este suficient pentru a valida moral
orice relatie contractuala, fara a fi necesara o evaluare eticd suplimentara (Munter & Lindblom,
2015).

In contrast, o serie de critici, precum Olsaretti (1998) si Peter (2004), argumenteaza ci
simplul consimtdmant formal nu este suficient pentru a justifica moral un contract de munca.
Consimtamantul real presupune existenta mai multor optiuni acceptabile, iar alegerea in lipsa
acestora nu poate fi consideratd voluntara in sens moral deplin. Aceste perspective subliniaza

tensiunea dintre autonomia formala si constrangerile structurale ale pietei muncii.



Totodata, dreptul la munca este analizat si prin prisma fundamentului sau moral, derivat
din recunoasterea valorii intrinseci a persoanei si a contributiei muncii la realizarea scopurilor
individuale (Rowan, 2000). Acest fundament implica extensii etice precum dreptul la un salariu
echitabil, siguranta, intimitate si tratament corect la locul de muncé (Raz, 1987; Copp, 1992).
In plan institutional, notiunea de ,,munca decenta”, promovati de Organizatia Internationald a
Muncii (OIM), incearca sa integreze standarde sociale, economice si juridice pentru a asigura
conditii de munca echitabile la nivel global. Munca decentd include dimensiuni precum
securitatea ocupdrii, tratamentul echitabil, veniturile adecvate si dialogul social (Anker et al.,
2002; Ghai, 2003). Literatura de specialitate este insa divizatd: in timp ce o parte a
cercetatorilor subliniaza contributia pozitivd a muncii decente la promovarea justitiei sociale si
a incluziunii (Fields, 2003; Navajas-Romero et al., 2019), cealalta critica lipsa claritatii
conceptuale si dificultatea operationalizarii indicatorilor propusi (Burchell et al., 2013;
Spooner & Waterman, 2015).

Mai mult, unele critici economice atrag atentia asupra riscului ca impunerea unor standarde
universale de munca sd genereze rigiditati pe piatd si sd inhibe angajarea, in special in
economiile emergente (Wilkinson, 1995; Neumark & Wascher, 2007). in contextul globalizarii
si al diversitatii culturale, aplicarea acestor principii necesitd adaptari locale si sensibilitate fata
de conditiile regionale (Cooke et al., 2019).

Aceastd incursiune in etica pietei muncii evidentiaza complexitatea relatiel dintre
consimtamant, moralitate si reglementare, dar sugereaza totodatd cd, in pofida influentei
conditiilor materiale si institutionale asupra alegerilor individuale, un cadru normativ centrat
pe consimtdmantul informat si voluntar, asa cum propune abordarea libertariand, ramane o

solutie coerenta si legitima pentru validarea relatiilor de munca intr-o economie libera.

5. FENOMENUL MIGRATIEI FORTEI DE MUNCA iIN CADRUL
UNIUNIT EUROPENE

5.1. Evolutia migratiei fortei de munca in Uniunea Europeana

Aceastd sectiune oferd o incursiune istorica asupra evolutiei migratiei fortei de munca in
Uniunea Europeand, analizand cinci momente definitorii. Incepand cu formarea Comunititii
Economice Europene in 1957, migratia a fost determinatd de cererea de fortd de munca in
statele din Europa de Nord-Vest, unde muncitorii locali refuzau tot mai frecvent locurile de
muncd manuale si prost platite, ceea ce a condus la atragerea de lucratori din sudul Europei si
din statele nord-africane (Van Mol si de Valk, 2016; Dietz si Kaczmarczyk, 2008). Aceasta

prima etapa a fost influentatd ulterior de criza petrolului din 1973, care a dus la restrangerea



migratiei si la transformarea muncitorilor temporari in rezidenti permanenti (Stalker, 2002). Al
doilea moment-cheie a fost caderea Cortinei de Fier (1989), care a deschis frontierele pentru
milioane de potentiali migranti din Europa Centrala si de Est. Aceste tari, anterior supuse unui
regim strict de control al mobilitatii, au devenit furnizoare importante de fortd de munca pentru
Europa Occidentala (Abramitzky et al., 2022; Kosic si Triandafyllidou, 2004). Al treilea reper
il reprezintd extinderile Uniunii Europene din 2004 si 2007, care au oferit cetdtenilor est-
europeni dreptul la libera circulatie, influentand major modelele de migratie intra-europeana.
Desi tratatele de aderare au permis introducerea unor perioade de tranzitie in accesul la piata
muncii, liberalizarea treptata a sporit mobilitatea est-vest, determinata in principal de factori
economici (Favell, 2008; Dobson, 2009).

Criza financiara globala din 2008 a reprezentat al patrulea moment major, cauzénd o
incetinire generald a fluxurilor migratorii si stimuland implementarea de politici mai restrictive
in materie de imigratie si integrare. Totusi, migratia nu a scazut uniform, iar in unele cazuri s-
a intensificat ca urmare a cresterii somajului in statele sudice ale UE, transformand foste tari
de destinatie 1n tari de emigratie (Lafleur si Stanek, 2017; de Haas, 2018). Ultima etapa
analizata este criza refugiatilor sirieni (2015), care a testat solidaritatea UE si a produs o reactie
inegald intre statele membre. Refugiatii sirieni, adesea educati, s-au confruntat cu dificultati in
integrarea pe piata muncii din cauza barierelor lingvistice, a nepotrivirii intre competente si
oferte si a politicilor nationale divergente privind azilul (Betts et al., 2017; Hudson, 2018).
Germania si Suedia au adoptat politici deschise, in timp ce alte state precum Ungaria au aplicat
masuri restrictive (Hudson, 2018; Nancheva, 2015).

In concluzie, evolutia migratiei fortei de munci in Uniunea Europeani reflecti
interactiunea complexa dintre factori economici, politici si geopolitici, marcand tranzitia de la
migratia reglementatd in context industrial la mobilitatea extinsd in cadrul pietei unice si la
gestionarea provocarilor legate de refugiati si crize economice. Aceste transformari au modelat
nu doar politicile UE in materie de munca si mobilitate, ci si conturul socio-economic al
continentului.

5.2. Factorii determinanti ai migratiei fortei de munca in Uniunea Europeana

Prezenta sectiune analizeaza factorii determinanti ai migratiei fortei de munca in Uniunea
Europeana prin prisma paradigmei functionaliste, utilizand modelul push and pull. Factorii
,push” reflectd motivele pentru care indivizii pardsesc tara de origine, iar factorii ,,pull”
surprind elementele atractive ale tarilor de destinatie. Pe partea ,,push”, determinantii
economici principali includ nivelul scazut de dezvoltare economica, diferentele salariale, lipsa

oportunitatilor de angajare si conditiile precare ale pietei muncii (Taylor, 2006; Clemens, 2014;
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Sandu et al., 2018). Totodata, sectiunea subliniaza cd migratia tinde sa creasca in etapele
incipiente ale dezvoltdrii economice ale unei tari, fenomen explicat de modelul tranzitiei
migratiei (Carling & Talleraas, 2016). Factorii non-economici importanti includ instabilitatea
politica si coruptia (Poprawe, 2015; Ariu & Squicciarini, 2013), precum si accesul precar la
educatie, servicii medicale si tulburarile sociale (Fargues, 2017; Bohra-Mishra & Massey,
2011). Situatia Romaniei, caracterizata de un nivel ridicat de coruptie si lipsa oportunitatilor
de cariera, este utilizata drept studiu de caz ilustrativ al acestor dinamici (Nicola et al., 2021;
McEvoy, 2023).

Factorii ,,pull” includ, in principal, cererea crescutd de fortd de munca, salariile mai
atractive, conditiile de munca mai bune si perspectivele economice din tarile de destinatie
(OECD, 2017; Peri etal., 2021). La acestea se adauga stabilitatea economica si politica, nivelul
ridicat al PIB-ului si sistemele de protectie sociala, desi legatura dintre generozitatea statului
bunadstarii si migratie ramane controversatd (De Giorgi & Pellizzari, 2006). Printre factorii non-
economici se regasesc retelele de migranti, proximitatea lingvistica si culturald, precum si
procesul de reintregire a familiei, toti contribuind la reducerea costurilor migratiei si facilitarea
integrarii (Gurak & Fe Caces, 1992; Adsera & Pytlikova, 2012; Belgiojoso & Terzera, 2018).
Sectiunea subliniazd ca migratia in cadrul UE este profund influentatd de diferentele structurale
Est—Vest si de politicile care permit libertatea de circulatie, iar factorii economici, culturali si
politici se combind intr-un sistem interdependent care modeleaza mobilitatea fortei de munca
la nivel european.

Analiza factorilor determinanti ai migratiei fortei de muncd in Uniunea Europeana
evidentiazd natura multidimensionald a fenomenului, in care determinantii economici se
intersecteaza cu factori sociali, culturali si politici. Aplicarea modelului push and pull oferd un
cadru analitic robust pentru intelegerea motivatiilor migrantilor, dar subliniazd si necesitatea
unor politici publice coerente, capabile sa raspunda diferentiat realitatilor socio-economice ale
statelor membre. Aceste constatiri confirma faptul ca migratia este nu doar un proces
economic, ci si unul profund social si politic, cu implicatii majore asupra coeziunii $i
functiondrii pietei unice europene.

5.3. Impactul migratiei asupra statelor europene gazda si de origine ale migrantilor

Aceastd parte analizeaza impactul migratiei asupra statelor europene gazda si de origine,
evidentiind efectele economice, sociale, demografice si implicatiile asupra pietei muncii. In
tarile gazda, migratia influenteaza pietele muncii, salariile, cresterea economica si fiscalitatea.
Desi teoria economicd standard sustine cd imigratia reduce salariile si ocuparea in randul

nativilor (Borjas et al., 1996), numeroase studii arata efecte negative modeste sau inexistente
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(Card, 2005; Brucker et al., 2002), iar impactul variaza in functic de complementaritatea
abilitatilor (Fairlie & Meyer, 2003; Foged & Peri, 2015). Imigrantii contribuie la reducerea
preturilor in anumite industrii (Cortes, 2008), dar si la cresterea cererii (Borjas, 1999), in timp
ce dovezile privind efectele asupra preturilor raman neconcludente (Orrenius & Zavodny,
2012). Migratia stimuleaza PIB-ul pe cap de locuitor, productivitatea si inovatia, fiind asociata
cu rate mai mari de brevetare (Ortega & Peri, 2014; Hunt & Gauthier-Lauselle, 2010) si
antreprenoriat (Aghion & Howitt, 1992). Fiscal, imigrantii pot fi initial o povara, dar contribuie
pe termen lung la veniturile publice (Razin & Wahba, 2014; Hennessey & Hagen-Zanker,
2020). Social si demografic, imigratia modeleaza diversitatea culturald, structura de varsta si
coeziunea sociald (Joly, 2000; Gsir, 2014; Vasile et al., 2023). Tinerii migranti pot influenta
politicile sociale (Razin & Sand, 2007), iar imigratia poate avea efecte mixte asupra sistemelor
de educatie si sandtate (Zaiceva & Zimmermann, 2014; Fox, 2018). Efectele asupra
criminalitdtii sunt neconcludente, desi perceptiile publice raiman negative (Butcher & Piehl,
1998; Koczan et al., 2021). Demografic, imigratia influenteaza fertilitatea (Kahn, 1994; Adsera
& Pytlikova, 2012) si mortalitatea (Abraido-Lanza et al., 1999), desi efectele pot fi
distorsionate statistic (Di Napoli et al., 2021). in ceea ce priveste migratia inalt calificatd
(,,brain gain”), aceasta aduce beneficii statelor gazda prin inovare, completarea deficitelor de
competente si antreprenoriat (Weinar & von Koppenfels, 2020 ; OECD/European Commission,
2023), avand un impact esential asupra pietei muncii europene (Goga, 2020).

In tarile de origine, migratia are efecte economice complexe: reduce presiunea asupra pietei
muncii (Funkhouser, 1992), dar poate conduce si la pierderea capitalului uman. Impactul fiscal
depinde de caracteristicile migrantilor (Desai et al., 2009), iar remitentele au efecte mixte,
stimuland consumul si investitiile, dar si reducand stimulentele de munca si putand cauza
,boala olandezd” (Chami et al., 2018; Vacaflores, 2012). Social, migratia influenteaza
dinamica familiala, institutiile si retelele diasporale. Copiii rdmasi acasd pot beneficia de sprijin
financiar (Yang, 2008), dar suferd din cauza separdrii familiale (D’Emilio et al., 2007).
Migrantii reintorsi pot impulsiona cererea de responsabilitate politicad si reforma institutionala
(Baudassé¢ et al., 2016; Batista & Vicente, 2011). Demografic, migratia accelereaza
imbatranirea in tarile de origine (Poutvaara, 2021) si influenteaza fertilitatea si echilibrul de
gen (Adsera & Valdivia, 2023; Azarnert & Yakubenko, 2021). ,,Brain drain”-ul afecteaza
negativ tarile de origine prin pierderea capitalului uman (Grebeniyk et al., 2021) si a
potentialului institutional (Omar Mahmoud et al., 2014). Totusi, migratia calificatd poate
genera efecte pozitive indirecte prin remitente, migratie circulara si stimularea educatiei (Beine

etal., 2001; Gibson & McKenzie, 2011). in Europa de Est, ,,brain drain”-ul afecteaza in special
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domeniile medical si IT, ridicdnd provocari majore pentru dezvoltarea regionald (Boncea,
2015; Comisia Europeana, 2022).

Migratia in cadrul Uniunii Europene produce efecte multiple si interconectate, influentdnd
profund dinamica economica, sociala si demografica atat in statele de destinatie, cat si in cele
de origine. Beneficiile si costurile acestui fenomen variazd in functie de contextul national si
de caracteristicile migrantilor, reflectind complexitatea sa structurald. In ansamblu, migratia
se dovedeste a fi o fortd modelatoare esentiald a pietei muncii si a societdtii europene

contemporane.
6. PIATA EUROPEANA A MUNCII SI MIGRATIA EST-VEST

6.1. Particularitati ale pietei europene a muncii

Aceastd sectiune analizeaza complexitatea si dinamica pietei europene a muncii,
evidentiind principalele sale caracteristici si tendintele recente. Piata muncii din Uniunea
Europeana este definitd printr-o mare diversitate sectoriald, ocupationala si legislativa,
modelata in ultimele decenii de procesele de globalizare si de integrare economica europeana.
Constituirea Comunitdtii Economice Europene, urmatd de tranzitia catre Uniunea Europeand,
a dus la restructurarea industriilor, emergenta unor sectoare noi, in special Tn domeniul
serviciilor si tehnologiei, si la transformari in structura fortei de munca (Huberman & Lewchuk,
2003). Un pilon esential al functionarii pietei muncii europene este piata unica, al carei obiectiv
principal este eliminarea barierelor in calea circulatiei bunurilor, serviciilor, capitalurilor si
persoanelor (Comisia Europeand, 2020a). Aceasta libertate de circulatie are un impact direct
asupra mobilitatii fortei de munca si contribuie la eficientizarea distribuirii competentelor pe
teritoriul UE, reducand dezechilibrele regionale si nepotrivirile dintre cererea si oferta de
munca (I1zkovitz et al., 2007; Comisia Europeana, 2023a).

Datele recente indicd o piatd a muncii europeana relativ rezilienta. In 2023, rata somajului
in UE a scazut sub 6%, iar rata locurilor de munca vacante a crescut la aproape 3%, semnaland
o piatd a muncii tensionatd, in ciuda incetinirii economice generale (Comisia Europeana,
2023b). Cresterea ocuparii s-a concentrat In special in sectorul constructiilor si in serviciile IT,
in timp ce alte domenii precum artele si productia au cunoscut evolutii stagnante sau lente.
Majoritatea statelor membre au inregistrat o tendinta pozitiva a ocuparii, cu exceptia Romaniei,
Lituaniei si Slovaciei, unde s-au semnalat scaderi (Comisia Europeana, 2023b). Un fenomen
structural emergent este consolidarea muncii la distantd. Impulsionata initial de pandemia
COVID-19, aceasta practica s-a stabilizat ulterior in mai multe state membre, cu 0 medie de

11% dintre angajati lucrand regulat de acasa. Disparitatile raiman insa semnificative: in Irlanda
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si Finlanda, aproximativ 25% din salariati muncesc de la distantd, in timp ce in Bulgaria si
Romania proportia este sub 2% (Eurofound, 2022; Statista Research Department, 2024).
Aceasta tendintd implica provocari si oportunitati noi atat pentru politicile publice, cat si pentru
organizatii, care trebuie sd se adapteze la noile modele de munca, echilibrand flexibilitatea cu
nevoia de protectie a lucratorilor. Se poate afirma ca piata muncii europene se caracterizeaza
printr-un echilibru fragil intre stabilitate si transformare, iar dinamica mobilitatii, digitalizarii
si muncii la distantd redefineste constant parametrii de functionare ai acesteia.

6.2. Analiza evolutiva a principalilor indicatori ai pietei europene a muncii

Aceastd sectiune analizeaza dinamic evolutia principalilor indicatori ai pietei muncii din
Uniunea Europeand in perioada 2009-2023, evidentiind traiectorii de redresare, rezilienta si
reforma structurald post-criza. Rata de ocupare a fortei de munca a urmat o tendinta ascendenta
constanta, crescand de la 66,9% in 2009 la 75,5% in 2023 pentru populatia intre 20-64 ani, cu
un regres temporar in 2020 din cauza pandemiei COVID-19 (Eurostat, 2024a). In acelasi timp,
decalajul de gen in ocupare a fost in scadere, atingdnd o diferentd de doar 10,8 puncte
procentuale Tn 2022, iar in ultimele semestre ale lui 2023 s-a observat chiar o crestere mai
acceleratd a ocuparii in randul femeilor (Eurostat, 2024b). Rata somajului a reflectat impactul
crizei economice din 2008 si al pandemiei, cu un varf de 10,7% in perioada 2012-2013 si o
scadere constanta ulterior, ajungand la 5,6% in 2023 — cel mai redus nivel din ultimii 14 ani
(Eurostat, 2024c). Aceste variatii sunt corelate cu efectele crizei datoriilor si ale masurilor de
austeritate (Acharya et al., 2018) si, ulterior, cu relansarea post-pandemica (Botelho & Neves,
2021).

Rata de participare a fortei de munca a crescut treptat, atingdnd un maxim istoric de 75,2%
in 2023, semn al unei implicari crescute a populatiei apte de munca (OECD, 2024; Trading
Economics, 2024). Salariul minim a inregistrat cresteri semnificative In majoritatea statelor
membre, cu variatii notabile intre grupuri de tiri. In 2024, Luxemburg inregistra cel mai ridicat
salariu minim (2571€), in timp ce Bulgaria avea cel mai scazut (477€), reflectand diferentele
structurale economice si politice (Eurostat, 2024d). Romania a avut una dintre cele mai mari
rate anuale de crestere a salariului minim intre 2014 si 2024, cu 13,3% pe an. Diferenta de
remunerare Tntre femei si barbati a ramas un obstacol in calea echitatii, cu o medie UE de 12,7%
in 2022, desi existd state membre cu diferente sub 5%, precum Luxemburg, Romania si Italia
(Eurostat, 2024¢). Uniunea Europeand a abordat aceastd problema printr-un set coerent de
directive ce vizeaza egalitatea de remunerare si transparenta salariala (Directiva 2006/54/CE;

Directiva 2019/1158).
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In final, analiza identifica principalii factori determinanti ai acestor evolutii: cresterea
economica, care influenteazd pozitiv ocuparea si investitiile in capital uman (ILO, 2023;
Wennekers & Thurik, 1999); educatia, ce reduce rata somajului si creste calitatea locurilor de
munca (OECD, 2021; Fasih, 2008); schimbarile tehnologice, care determinad reconversii
profesionale si cresteri de productivitate (Frey & Osborne, 2017; Battisti et al., 2023); precum
si normele culturale, ce modeleaza comportamentele pe piata muncii, desi sunt rareori integrate
in abordarile neoclasice (Austen, 2003; Giavazzi et al., 2009).

6.3. Provocari si oportunititi pentru tinerii de pe piata muncii din Uniunea
Europeana

Prezentul subcapitol analizeaza relatia dintre tineri, educatie, angajabilitate si migratie in
contextul pietei muncii europene, evidentiind provocarile si politicile specifice acestui segment
demografic. Relatia educatie—angajabilitate evidentiaza o scadere treptata a ratei somajului in
randul tinerilor intre 15-29 de ani in perioada 2009-2022, de la 16,3% la 11,3%, cu un varf in
2013 (20,1%) (Eurostat, 2023a). Totusi, o mare parte dintre tineri raman in afara fortei de
munc4, fiind implicati in educatie cu norma intreaga. In 2022, 72% dintre tinerii europeni aflati
in educatie formala nu participau la activitati de munca, desi exista diferente semnificative intre
statele membre. Tarile de Jos, Danemarca si Finlanda prezinta cele mai mari rate de angajare
in randul tinerilor aflati in educatie formald, spre deosebire de Romania, Slovacia si Ungaria,
unde peste 90% dintre acesti tineri sunt in afara pietei muncii (Eurostat, 2023b).

Programele de insertie profesionala a tinerilor joacd un rol esential in facilitarea tranzitiei
de la educatie la munca, raspunzand provocarilor precum lipsa de experientd si nepotrivirea
competentelor. Printre cele mai importante initiative se numéara Garantia pentru tineret (2013/C
120/01), care asigura sprijin pentru tinerii intre 15-29 ani in termen de patru luni de la iesirea
din educatie, si Recomandarea privind educatia si formarea profesionald pentru competitivitate
durabilad (2020/C 417/01). Initiative complementare includ Alianta Europeana pentru Ucenicie,
Reteaua serviciilor publice de ocupare a fortei de muncd (SPOFM), dar si programele
Erasmus+, Corpul European de Solidaritate si Erasmus pentru Tineri Antreprenori, care
contribuie la dezvoltarea competentelor, mobilitate si incluziune sociald (Comisia Europeana,
2023c; Erasmus-plus, 2024; European Solidarity Corps, 2021).

Migratia tinerilor in UE este analizata ca un fenomen complex influentat de factori ,,push
and pull”, reflectand atit oportunitdti de mobilitate, cat si riscuri de dezangajare profesionala.
Tinerii migranti proveniti din Europa Centrala si de Est, desi cu educatie superioard, ajung
adesea in ocupatii slab calificate (Kurekova, 2011; Voitchovsky, 2014). In 2022, aproape

jumatate dintre imigrantii din UE aveau sub 31 de ani, iar tinerii non-nationali (in special din
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afara UE) prezentau un grad mai scdzut de integrare pe piata muncii: rata somajului in randul
acestora era de 15,7%, comparativ cu 11% pentru nationali, iar ponderea celor expusi riscului
de saracie sau excluziune sociala ajungea la 48,2% (Eurostat, 2024c). Datele subliniaza
necesitatea unor politici coordonate pentru a facilita integrarea educationala si profesionala a
tinerilor migranti.

6.4.Provociri si perspective ale pietei muncii europene

Subcapitolul analizeaza patru directii majore care influenteaza evolutia pietei muncii din
Uniunea Europeana: schimbarile demografice, transformarile digitale si munca la distanta,
somajul structural generat de nepotrivirea competentelor si integrarea cetatenilor din afara UE.

Imbatranirea populatiei este una dintre cele mai semnificative provociri structurale.
Ponderea persoanelor de peste 65 de ani in UE a crescut constant, de la 18,3% in 2013 la 21,3%
in 2023 (Eurostat, 2024f). Aceasta evolutie este determinata de cresterea sperantei de viata si
scaderea ratelor fertilitatii (Kurek & Rachwal, 2011; Naumann & Hess, 2021). Pe fondul
scaderii populatiei apte de munca, se intensificad presiunile asupra sistemelor de pensii si
sandtate, precum si dificultatile in acoperirea cererii de fortd de munca in sectoarele cheie
(Carone et al., 2005; Bodnar & Nerlich, 2022). Transformarea digitala si munca la distanta
redeseneaza structura ocupdrii. Digitalizarea, automatizarea si platformele online modifica
tiparele de munca, oferind flexibilitate, dar si incertitudine si riscuri de precarizare (Woodcock,
2018; Crisan et al., 2023). In acelasi timp, munca remote a fost accelerati de pandemia COVID-
19 si a produs atat beneficii legate de eficientd si echilibrul munca-viata, cat si dezavantaje
privind sdnatatea mintala, izolarea sau lipsa protectiei sociale (Vasilescu, 2021).

Somajul structural si nepotrivirea competentelor reprezinta o problema persistenta in UE.
Fenomenul are forme verticale (supracalificare) si orizontale (nepotrivirea domeniului de
studii) si afecteaza mai ales migrantii, din cauza transferabilitatii limitate a capitalului uman
(Chiswick & Miller, 2009; Brunello & Wruuck, 2019). Efectele includ pierderi salariale,
satisfactie profesionald redusa, mobilitate crescutd a angajatilor si productivitate diminuata.
Diversitatea etnica si integrarea cetitenilor din afara UE au devenit tot mai relevante. in 2022,
5,1 milioane de imigranti din state non-UE au intrat in UE, iar rata de ocupare in randul acestora
a fost de 61,9%, semnificativ sub media cetatenilor UE (Comisia Europeana, 2024b). Imigrantii
din afara UE sunt supra-reprezentati in ocupatiile cu deficit de forta de munca (ESDE, 2023),
dar se confruntd si cu discriminare, instabilitate contractuala, diferente salariale si risc crescut

de excluziune socialad (Borjas, 1996; Bisin et al., 2011). Integrarea eficienta a acestora necesita
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politici cuprinzatoare privind nediscriminarea, recunoasterea calificarilor si participarea civica
(Sussmuth, 2007).

6.5. Romania si piata europeana a muncii in contextul migratiei Est-Vest

Aceastd sectiune analizeaza fenomenul migratiei din Romania cétre alte state membre ale
Uniunii Europene, punand accent pe dinamica istorica, profilul emigrantilor, factorii
determinanti si consecintele socio-economice si demografice asupra tarii. in perioada 2000—
2015, Romania a inregistrat una dintre cele mai ridicate rate de emigratie din lume, fiind
devansata doar de Siria (Natiunile Unite, 2016). De la migrarea etnica din perioada comunista
la liberalizarea deplina post-1989 si integrarea in UE din 2007, profilul migratiei a evoluat
semnificativ (Anghel et al., 2016; Horvath & Anghel, 2005). O contributie recentd este
modificarea fluxurilor migrationiste cauzate de pandemia COVID-19, cand sute de mii de
romani s-au reintors temporar in tard (Cristian et al., 2022). Profilul emigrantilor romani
include o concentrare 1n state precum Italia, Spania, Germania si Marea Britanie, cu o proportie
ridicata de persoane aflate Tn varsta activa si o participare semnificativd pe pietele fortei de
munca din statele de destinatie (OCDE, 2019). Femeile sunt usor mai numeroase decat barbatii
in randul emigrantilor, iar nivelul de educatie al acestora este in general mai redus comparativ
cu media altor migranti din statele OCDE. Totusi, segmentul cu studii superioare este in
crestere si indica un val de ,,brain drain” relevant economic si social (Eurostat, 2019; Balan &
Olteanu, 2017).

Determinarea emigratiei este analizatd prin modelul ,,push and pull”, evidentiindu-se
factori precum veniturile scdzute, somajul, lipsa oportunititilor de carierd, coruptia,
instabilitatea politica, calitatea educatiei si aspiratiile pentru un trai mai bun (Roman & Voicu,
2010; Nica, 2015; Goschin, 2015; Iacob Bara, 2018). Motivatiile identificate in cazul Romaniei
sunt in concordanta cu cele ale altor tari din Europa Central-Estica, care inregistreaza migratie
catre Vest in cdutarea unei vieti mai stabile si prospere (Triandafyllidou & Gropas, 2014).
Printre principalele efecte asupra Romaniei se numara remitentele, care au atenuat saracia si au
sprijinit consumul gospodariilor (Horvath & Anghel, 2009; Radu et al., 2020), dar au avut si
efecte negative asupra pietei muncii si economiei interne (Boghean & State, 2014). Exodul
creierelor afecteaza grav sectoare critice precum sanatatea, iar pierderea capitalului uman inalt
calificat implicd costuri semnificative pentru stat (Alexe et al., 2011). Alte consecinte includ
migratia de revenire cu potential antreprenorial modest (Grosu, 2015), impactul negativ asupra
copiilor lasati in urmd de parintii emigranti (Roman & Ileanu, 2010), si Tmbatranirea
demografici accelerati in Romania (Rusu, 2022). In ansamblu, capitolul subliniazi

complexitatea si amploarea migratiei romanesti contemporane in cadrul UE, precum si nevoia
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unor politici integrate care sa abordeze atat cauzele structurale ale emigratiei, cat si efectele

sale multiple asupra societatii romanesti.

7. CERCETARE EMPIRICA - PIATA EUROPEANA A MUNCII SI

PARTICULARITATILE ROMANILOR 1IN CONTEXTUL
MIGRATIEI EST-VEST

7.1. Scopul si obiectivele cercetarii

SCOPUL: Analiza migratiei fortei de muncd a emigrantilor romani in contextul pietei

europene, cu accent pe factorii determinanti, profilul emigrantilor, impactul economic si social,

rolul educatiei in integrarea profesionala si aspecte ale conditiilor de munca.

OBIECTIVE:

O1 - Identificarea factorilor determinanti ai migratiei fortei de muncad a romanilor in
contextul migratiei Est-Vest din cadrul U.E.;

02 - Identificarea profilului socio-demografic si profesional al emigrantilor romani care
lucreaza in spatiul european;

O3 - Analiza impactului migratiei asupra bunastarii individuale a emigrantilor romani;
O4 - Analiza impactului emigrarii fortei de munca asupra dezvoltarii socio-economice
a Romaniei ca tara de origine;

05 - Examinarea rolului educatiei si calificarilor emigrantilor romani in accesul la piata
europeanad a muncii;

O6 - ldentificarea si analiza aspectelor de natura etica a conditiilor de munca a

emigrantilor romani in contextul pietei europene a muncii.

IPOTEZELE CERCETARII:

I1 - Migratia fortei de munca a emigrantilor romani este determinatd preponderent de
factori economici;

I2 - Activitatea profesionala a emigrantilor romani in Uniunea Europeana genereaza un
impact pozitiv asupra Romaniei ca tara de origine;

I3 - Accesul la piata europeand a muncii contribuie la cresterea bunastarii emigrantilor
romani prin castiguri salariale mai mari;

14 - Migratia in UE determina o imbunatatire a statutului social al emigrantilor romani;
I5 - Nivelul de studii si calificarile profesionale ale emigrantilor roméani faciliteaza
accesul acestora pe piata muncii europene.

I6 - Conditiile de munca ale emigrantilor romani respectd, in majoritatea cazurilor,

prevederile legislatiei europene privind drepturile lucratorilor.
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7.2. Metodologia cercetarii

Metodologia cercetarii imbina abordarea calitativa si cantitativa, reflectdnd caracterul mixt
al problemei investigate. Primele patru capitole sunt construite in paradigma socio-
constructivista, prin analizd de continut si revizuirea literaturii de specialitate, In timp ce
capitolul aplicativ este ancorat in paradigma empirico-pragmatica, bazandu-se pe aplicarea
unui chestionar standardizat adresat emigrantilor romani din Uniunea Europeana si Regatul
Unit. Instrumentul principal de colectare a datelor a fost realizat prin Google Forms si promovat
prin retele sociale, emailuri directionate catre organizatii ale diasporei si distributie informala
in retele personale. Structura chestionarului a inclus patru sectiuni: introducere si consimtdmant
informat, variabile socio-demografice si de context migrational, itemi scalati Likert organizati
tematic, precum si multumiri adresate respondentilor. Metoda de esantionare a fost non-
probabilistica, de tip ,,snowball sampling”, adaptati populatiei greu accesibile. in perioada 27
iulie 2024 — 10 februarie 2025, au fost colectate 141 de chestionare, dintre care 131 valide.

Triangularea metodologicad a combinat analiza calitativa (surse secundare, cadre teoretice
diverse) cu analiza cantitativa (descriere si inferentd statistica), utilizand indicatori clasici si
teste precum ANOVA, PCA, Chi-Square, Spearman, regresie liniara, EFA, Kruskal-Wallis si
Cronbach’s Alpha. Aceastd strategie integratd a permis tratarea subiectului intr-o manierad
riguroasd si comprehensiva, valorificand atat perspectivele teoretice asupra muncii si migratiei,
cat si experientele empirice ale romanilor care au lucrat in strainatate.

7.3. Rezumatul cercetarii empirice

Rezultatele cercetarii cantitative bazate pe chestionarul aplicat unui esantion de 131 de
respondenti romani care au emigrat in state membre UE si Regatul Unit confirmd caracterul
predominant economic al migratiei fortei de munca romanesti. Rezultatele analizei descriptive
aratd ca cei mai multi respondenti sunt tineri (51,9% intre 18—35 ani), educati (peste 50% au
studii universitare de licenta sau masterat), provin din mediul rural (55%) si din macroregiunile
Nord-Est si Sud-Est. Majoritatea locuieste in prezent in centre urbane din tarile de destinatie,
activeazd intr-o gama variatd de domenii (constructii, sandtate, industrie, transport, IT,
educatie) si sunt angajati prin contract de munca formal, in proportie de peste 75%. Retelele
sociale au jucat un rol important in procesul de migrare: aproape 87% dintre respondenti aveau
rude sau cunostinte deja stabilite in strainatate, iar 49% declara ca acestea le-au influentat
decizia de plecare.

Evaluarea celor sase ipoteze formulate in cercetare prin intermediul analizei statistice

inferentiale indica urmatoarele:
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e lpoteza 1: Migratia fortei de munca a emigrantilor romani este determinata
preponderent de factori economici.

Ipoteza este confirmata partial. Desi factorii economici sunt importanti, motivatiile politice

au fost cel mai frecvent percepute ca dominante (37,2%), urmate de cele economice

(24,4%). Testul Chi-patrat a indicat o distributie semnificativ diferita de una aleatoare (p <

0.001), iar corelatiile Spearman au aratat interdependenta dintre motivatiile economice si

cele politice. Rezultatele sugereazd ca migratia este influentatd de un set complex si

interconectat de factori.

e Ipoteza 2: Activitatea profesionala a emigrantilor romani in UE genereaza un impact
porzitiv asupra Romdniei ca tara de origine.

Ipoteza nu este confirmata statistic la nivel general (t =-0.480, p = 0.632), media perceptiei

impactului fiind apropiata de valoarea neutrd. Totusi, o analizd de regresie a ardtat ca

impactul este perceput mai ales 1n dimensiunea economica (investitii, Intretinerea

gospodariei), sugerand o validare partiala a ipotezei in termeni de continut.

o lIpoteza 3: Accesul la piata muncii europene contribuie la cresterea bundstarii
emigrantilor romani prin cdstiguri salariale mai mari.

Ipoteza este confirmata. Analiza factoriala a evidentiat o dimensiune dominant economica

a bunastarii (38,9% din variatd). Regresia liniard a ardtat o relatie semnificativa intre

perceptia cresterii salariale si bunastarea economica (p = 0.526, p < 0.001), cu un R? =

0.277. Dimensiunile economica, sociala si simbolica ale bunastarii sunt corelate, sustinand

o viziune multidimensionald a impactului migratiei.

o |poteza 4: Migratia in UE determina o imbunatatire a statutului social al emigrantilor
romani.

Ipoteza este confirmata statistic prin testul Chi-patrat (p < 0.001), desi descrierea arata o

perceptie preponderent neutrd (75,2%) sau moderat pozitiva (16,5%). Nivelul educational

nu influenteazd semnificativ aceastd perceptie (Kruskal-Wallis, p = 0.490), ceea ce

sugereazd o experientd comund a Tmbundtatirii simbolice a statutului social in randul

migrantilor.

e Ipoteza 5: Nivelul de educatie si calificarile profesionale faciliteaza accesul pe piata
muncii europene.

Ipoteza este confirmata. Corelatia Spearman (p = 0.235, p = 0.007) si regresia liniara (B =

0.243,p=10.009, R?=0.052) indicd o asociere pozitiva intre nivelul educational si perceptia

asupra rolului studiilor 1n integrarea profesionala.
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e |Ipoteza 6: Conditiile de munca ale emigrantilor romani respectd, in majoritatea

cazurilor, legislatia europeand privind drepturile lucratorilor.

Ipoteza este confirmatd. Media scorului perceput privind conditiile de muncad este

semnificativ mai mare decat valoarea neutra (t = 13.76, p < 0.001). Corelatiile interne si

analiza factoriala au validat coerenta constructului, evidentiind respectarea formald a

drepturilor si existenta unor dimensiuni contractuale si de autonomie.

Analiza inferentiala a celor sase ipoteze formulate in cadrul cercetdrii evidentiaza
complexitatea si multidimensionalitatea fenomenului migratiei fortei de munca din Romania.
Ipotezele privind rolul educatiei, al castigurilor salariale si al respectarii drepturilor muncii sunt
confirmate statistic, subliniind ca migratia oferd in general oportunitdti reale de integrare
profesionald, crestere a bundstarii si imbunatitire a conditiilor de munca. In schimb, ipotezele
legate de impactul pozitiv asupra Romaniei si de motivatia exclusiv economica a migrantilor
sunt confirmate doar partial, sugerand ca migratia este determinata de un set complex de factori,
economici, politici si simbolici, si cd beneficiile pentru tara de origine nu sunt percepute unitar.
In ansamblu, rezultatele sustin ideea unei migratii functionale, dar conditionate de factori
structurali si perceptii individuale variate.

8. CONTRIBUTII, RECOMANDARI, CONCLUZII, LIMITE SI
DIRECTII VIITOARE DE CERCETARE

8.1. Contributii personale

Contributiile personale ale cercetarii se reflecta Tn multiple dimensiuni empirice si analitice,
care aduc o perspectivd inovatoare asupra migratiei fortei de munca romanesti in Uniunea
Europeana. Studiul propune o abordare riguroasa, bazata pe analiza unui set de date originale
obtinute prin chestionar standardizat, si oferd o serie de concluzii care completeazd sau
corecteaza literatura de specialitate. Pe baza analizei statistice inferentiale si a comparatiei
cu literatura de specialitate, contributiile personale (Fig. 1) pot fi sintetizate astfel:

In ceea ce priveste motivatiile migratiei, studiul aduce o contributie esentiald prin
evidentierea unei predominante a motivatiilor de natura politicd si socio-politicd, in contrast cu
ipoteza clasicA a suprematiei motivatiilor economice. Rezultatele pun in lumina
interdependenta complexa dintre factorii economici si cei socio-politici, conturand o viziune
holistica asupra deciziilor de emigrare.

Legat de impactul migratiei asupra Romaniei, cercetarea propune o scala compozitd
validata pentru masurarea perceptiei emigrantilor asupra efectelor plecarii lor asupra tarii de
origine. Unul dintre cele mai relevante rezultate obtinute este identificarea unui decalaj notabil

intre contributiile economice individuale percepute si evaluarea generald a utilitatii colective,
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ceea ce sugereaza o relatie mai complexd decat se presupunea Intre migratie si dezvoltarea
socio-economica a Romaniei.

Referitor la bunéstarea emigrantilor, studiul clarificad structura sa tridimensionala
(economica, sociald si culturald) si evidentiazd o corelatie semnificativd intre bunastarea
economica si integrarea sociald in tara de destinatie, demonstrand interdependenta acestor doua
dimensiuni ale vietii migrantilor.

Analiza statutului social al emigrantilor a fost aprofundata prin construirea unei variabile
compozite care combina aspecte materiale si simbolice ale statutului profesional. Datele
empirice sugereaza ca migratia nu este perceputa in mod dominant ca un vector de ascensiune
sociald, ci mai degraba ca un mijloc de stabilizare si echilibru social. In plus, lipsa unor
diferente semnificative intre categoriile educationale in ceea ce priveste perceptia asupra
statutului indica o posibila tendinta de egalizare simbolica in randul emigrantilor.

Cercetarea acordd o atentie deosebitd si rolului educatiei, documentand perceptiile
subiective ale respondentilor asupra valorii educatiei in integrarea pe piata muncii europene. A
fost astfel validat un indicator perceptual relevant, care permite o evaluare mai nuantatd a
eficientei capitalului uman in contexte migrationale.

In ceea ce priveste conditiile de munci, studiul surprinde perceptiile directe ale migrantilor
asupra respectdrii drepturilor de munca in tarile de destinatie, cu ajutorul unui instrument
statistic riguros validat. In contrast cu literatura dominanti, care accentueazi in special
vulnerabilitatea structurala a migrantilor, cercetarea de fatd propune valorizarea perspectivei
subiective, punand accent pe modul in care drepturile si conditiile de munca sunt percepute de
catre cei care le experimenteaza. Mai mult, analiza factoriald a permis definirea unor domenii-
cheie ale muncii decente, cu relevanta atat teoretica, cat si practica pentru politicile publice

europene.
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Contributii originale privind emigrantii roméni si piata europeana a muncii in contextnl migratiei Est-Vest
(rezultate statistice inferentiale si compararea cu literatura de specialitate)
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Fig. 1
Sursa: prelucrare proprie in Microsoft PowerPoint

Pentru a completa analiza inferentiala prezentata anterior, cercetarea a fost extinsa si printr-
0 analiza statisticd descriptiva detaliatd, care oferd o imagine contextualizatd a profilului
social, profesional si motivational al emigrantilor romani. Aceste contributii (Fig. 2),
fundamentate pe frecvente, distributii si coreldri de tip cantitativ, nu doar confirma unele
tendinte existente in literatura de specialitate, ci aduc si elemente de noutate, relevante atat
pentru cunoasterea stiintificd a fenomenului, cat si pentru fundamentarea politicilor publice.

Un prim aspect semnificativ vizeaza statutul familial al emigrantilor romani, o dimensiune
adesea trecuta cu vederea in literatura de specialitate. Rezultatele evidentiaza o predominanta
a persoanelor casatorite in randul celor care emigreaza, sugerand o legatura importantd intre
stabilitatea familiala si intentia de migratie. Astfel, motivatia migratorie poate include elemente
precum reunificarea familiald, asigurarea unui trai stabil pentru familie sau chiar dorinta de
reintoarcere conditionata de factori familiari.

Totodata, cercetarea scoate in evidenta diversificarea tirilor de destinatie, cu o extindere
a fluxurilor migratorii dincolo de Italia si Spania, considerate destinatii traditionale, spre alte
state precum Olanda, Germania, tarile nordice sau Polonia. Aceasta diversificare reflecta
adaptabilitatea emigrantilor romani la noile conditii economice si oportunitati profesionale, dar
si impactul politicilor europene privind mobilitatea muncii.

Un alt rezultat important vizeaza evolutia domeniilor de activitate ale emigrantilor
romani. Dacd literatura traditionald subliniazd dominanta agriculturii si constructiilor,

cercetarea de fata aratd o distributie mai echilibrata, cu o crestere semnificativa a angajarilor in
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transporturi, sdndtate, servicii si chiar in sectorul IT. Aceastd tendintd sugereaza nu doar o
diversificare a profilului profesional, ci si o posibild crestere a calificarii medii a fortei de
munca romanesti in diaspora.

Competentele lingvistice ale emigrantilor apar ca un alt factor esential 1n integrarea pe
piata muncii. Studiul oferd date cantitative care demonstreaza nu doar varietatea nivelurilor de
cunoastere a limbii la momentul emigrarii, ci si capacitatea de adaptare lingvistica a romanilor
in tarile de destinatie. Aceastd dimensiune, rar cuantificatd in cercetarile anterioare, oferd
informatii valoroase pentru politicile de integrare lingvistica si profesionala.

In ceea ce priveste intentia de reintoarcere, datele sugereazi o tendinti accentuati spre
stabilizare in tarile de destinatie, dar si 0 diversificare a traiectoriilor migratorii. Un procent
considerabil dintre respondenti exprima incertitudine 1n privinta reintoarcerii, semnaland o
tranzitie de la migratia circulara la o forma de mobilitate mai flexibild, bazata pe oportunitati
si conditii de integrare personald si profesionala.

Contributiile cercetarii se extind si asupra motivatiilor de emigrare, prin evidentierea unor
factori adesea ignorati in abordarile economice clasice. Lipsa recunoasterii muncii,
dezechilibrul intre viata profesionald si cea personala, stresul la locul de munca si aspiratia
catre un stil de viatd mai atractiv sunt identificate drept motive importante, alaturi de
considerentele financiare. Aceastd nuantare aduce o schimbare de paradigma, tratdind migratia
nu doar ca reactie la constrangeri, ci si ca alegere pozitiva, orientatd spre implinire personala.

Pe plan ocupational, studiul detaliazd tipologia contractelor de munca ale
emigrantilor, ardtand ca, desi contractele pe duratd determinata sunt frecvente, ele nu implica
intotdeauna precaritate. O proportie relevanta de respondenti declara respectarea drepturilor
contractuale, iar dificultitile intdlnite sunt adesea suprapuse, indicind o precaritate
multidimensionald mai degraba decat unidimensionala.

Un aspect aparte il reprezintd modalitatile de accesare a locurilor de munca, unde se
constatd o tranzitie de la dependenta de retele informale la metode mai formale, precum
aplicarile directe si interviurile. Aceasta constatare contrazice partial literatura dominanta si
sugereazd o profesionalizare treptatd a accesului pe piata muncii europene.

In continuare, un domeniu aproape inexistent in cercetarile anterioare, dar acoperit aici in
mod sistematic, este evaluarea performantei la locul de munca. Studiul arata ca majoritatea
muncitorilor romani sunt evaluati conform reglementarilor, dar existd Tncd segmente unde
procesul este inexistent sau lipsit de transparentd. Aceste date sunt relevante pentru intelegerea
nivelului de integrare institutionald a emigrantilor si pentru identificarea unor practici

discriminatorii sau deficitare in managementul resurselor umane.
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Contributii originale privind emigrantii romini si piata europeana a muncii in contextul migratiei Est-Vest

(rezulitate stafistice descriptive si compararea cu literatura de specialitate)
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Sursa: prelucrare proprie in Microsof PowerPoint

Pe langa contributiile bazate pe analiza descriptiva si inferentiala, cercetarea aduce un plus
de profunzime prin aplicarea unei analize factoriale a componentelor principale (PCA) si a
unor teste ANOVA. Aceste metode au permis o intelegere mai rafinatd a dimensiunilor latente
care structureazd decizia de emigrare si a modului in care acestea variaza in functie de nivelul
de educatie si de regiunea de destinatie.

Aplicarea analizei factoriale a condus la identificarea a cinci categorii coerente de
motivatii: factori economici si oportunitati profesionale, conditii sociale si de munca, siguranta
locului de munca, perspective politice si sociale asupra viitorului, respectiv reunificarea
familiei si dorinta unui stil de viata echilibrat. Aceastd structurare statistic validata a oferit un
cadru robust pentru explorarea diferentelor intre grupuri si a generat o serie de contributii
originale.

In ceea ce priveste nivelul de educatie, rezultatele obtinute prin ANOVA indica diferente
semnificative in directia perceptiei asupra salariilor mici si a instabilitdtii locului de munca.
Persoanele cu educatie scazutd resimt aceste probleme mult mai acut decat cele cu studii
superioare, ceea ce poate confirma vulnerabilitatea lor structurala pe piata muncii. In schimb,

alti factori economici, precum dificultatea gasirii unui loc de munca bine platit sau lipsa

25



oportunitatilor de carierd, sunt perceputi relativ uniform de toate categoriile educationale,
sugerand un diagnostic mai generalizat al problemelor din piata muncii din Roméania. O
contributie aparte rezultd din constatarea cad motivele sociale si conditiile de munca, precum
lipsa aprecierii, stresul profesional sau discriminarea, nu sunt influentate semnificativ de
nivelul educational. Aceastd perceptie comund, transpusa statistic, sugereaza cd anumite
deficiente ale mediului de munca din Roméania sunt resimtite transversal, independent de
nivelul de pregétire, contrar ipotezelor din literatura traditionald care pune accent pe migratia
personalului calificat (,,brain drain) din cauza lipsei recunoasterii profesionale. Tn mod similar,
analiza nu a identificat diferente semnificative intre categoriile educationale in ceea ce priveste
motivatia legata de reunificarea familiei sau aspiratia cétre un stil de viatd mai echilibrat, ceea
ce sugereazd cad aceste motivatii au un caracter generalizat. Totusi, tendintele aratd ca
persoanele cu educatie scazutd sunt mai motivate de reunificarea familiala, in timp ce cele cu
educatie superioara valorizeaza mai mult stilul de viata si echilibrul munca-viata, diferente
care, desi statistic nesemnificative, oferd un tablou nuantat al motivatiilor.

In ceea ce priveste diferentele in functie de regiunea de destinatie, analiza ANOVA a
evidentiat citeva contributii notabile. Printre acestea, se remarca faptul ca nesiguranta locului
de munca este perceputd drept un factor push mai puternic in randul celor care au emigrat in
Europa de Sud, comparativ cu cei din Europa de Nord sau Centrala. Acest rezultat reflecta
caracteristicile mai instabile ale pietei muncii sud-europene si este o constatare rar explorata in
literatura de specialitate. De asemenea, echilibrul intre viata profesionald si cea personald este
perceput mai favorabil in Europa Centrala, comparativ cu Europa de Sud sau de Vest, ceea ce
sugereaza cd diferentele geografice in calitatea muncii si in cultura organizationald influenteaza
experienta migratorie a romanilor. In schimb, alti factori precum aprecierea la locul de munci,
stresul sau discriminarea nu prezinta variatii semnificative Intre regiunile de destinatie, ceea ce
subliniaza caracterul structural al acestor probleme in perceptia pre-migratie. Pe de alta parte,
motivatiile politice si sociale, cum ar fi coruptia, accesul la educatie sau la servicii de sanatate,
nu diferd semnificativ intre regiuni, ceea ce sugereaza o perceptie generalizatd a deficientelor
din Romania, fara a influenta alegerea specifica a tarii de destinatie.

Tn concluzie, analiza factoriala si testele ANOVA aplicate in cadrul acestei cercetiri ofera
o0 perspectiva integrata si empiric fundamentata asupra modului in care educatia si contextul de
destinatie influenteaza perceptiile si motivatiile migratorii ale romanilor. Aceste rezultate nu
doar completeaza constatarile descriptive, ci adauga valente interpretative suplimentare,

contribuind la o intelegere mai profunda a fenomenului migratiei Est—Vest in Europa.
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8.2. Recomandari privind politicile europene in domeniul muncii si mobilitatii.
Subcapitolul dedicat recomandarilor sintetizeaza, sub forma tabelard, directiile de actiune
propuse pentru imbunatatirea politicilor europene in domeniul muncii si mobilitatii, formulate

pe baza rezultatelor empirice obtinute prin testarea ipotezelor si analiza factoriala:

Sumar Recomandadri privind politicile europene in domeniul muncii si mobilitdtii
Consolidarea pietei muncii din Romaénia prin politici Ipoteza I a cercetarii empirice
economice active care sd atenueze presiunea
migratorie cauzata de lipsa perspectivelor
profesionale interne.

Introducerea unor masuri economice de retentie a
fortei de munca, in special in randul persoanelor
tinere si calificate
O abordare mai eficientd a mobilitatii economice.
Integrarea indicatorilor privind calitatea guvernantei,
stabilitatea politica si Increderea in institutii in
modelele econometrice utilizate pentru analiza
mobilitatii fortei de munca
Dezvoltarea unor centre europene de informare si
orientare profesionala (eventual in cadrul retelei
EURES)

Dezvoltarea unor instrumente financiare dedicate Ipoteza 2 a cercetarii empirice
diasporei
Crearea unui cadru economic stabil si atractiv pentru
reinvestirea capitalului acumulat in stréindtate
Promovarea mobilitatii circulare cu valoare
economicd adaugata
Recunoasterea formald a remitentelor ca resursa
macroeconomica strategica
Crearea unor instrumente europene si nationale de Ipoteza 3 a cercetarii empirice
transparenta salariala si acces la informatii
economice relevante
servicii de consiliere financiara adaptate lucratorilor
migranti
Promovarea de programe de calificare continua si
perfectionare profesionald in context transnational
stimularea acumularii de resurse financiare
transferabile si a capitalului economic utilizabil
transnational
Promovarea schemelor de sprijin pentru avansare Ipoteza 4 a cercetarii empirice
profesionald post-migratie
Introducerea unor stimulente pentru ocuparea in
sectoare cu potential de statut social ridicat
Sustinerea mobilitatii verticale prin acces la servicii
de consiliere profesionala transnationald
Consolidarea mecanismelor de echivalare automata a Ipoteza 5 a cercetdrii empirice
diplomelor si certificatelor profesionale in UE
Stimularea credrii de consortii educationale
transnationale intre institutii de invatamant
profesional si universitar din Romania si statele
membre ale Uniunii Europene
Dezvoltarea unor politici active de Invatare pe tot
parcursul vietii
Consolidarea cooperarii institutionale transnationale Ipoteza 6 a cercetarii empirice
intre autoritatile de munca din Romania si cele din
statele de destinatie
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Dezvoltarea unor mecanisme economice de tip ,,early
warning” pentru identificarea din timp a zonelor de
risc ridicat privind nerespectarea drepturilor
muncitorilor
Digitalizare sporita a informatiilor privind drepturile
lucratorilor mobili

Imbunititirea atractivititii ofertelor salariale Analiza factoriald a componentelor principale (cinci
Consolidarea masurilor de securizare a muncii dimensiuni care influenteaza migratia si diferentele
Stabilitatea relatiilor de munca si in conditii mai dintre nivelul de educatia si tara de destinatie)
predictibile de angajare pentru lucratorii slab
calificati

Investitii publice mai bine directionate in educatie
Programe de dezvoltare a infrastructurii
educationale si de crestere a calitatii invatamantului
preuniversitar in regiunile defavorizate
Cresterea calitatii integrarii profesionale in
statele din Europa de Sud
Conditionarea unor fonduri europene de
respectarea standardelor minime privind stabilitatea
in munca
Modele flexibile si echilibrate de organizare
a muncii
Sprijin pentru implementarea programelor
de lucru predictibile si flexibile
Investitii in servicii de ingrijire accesibile
(ex. crese, afterschool) pentru lucratorii mobili

Fig. 3
Sursa: prelucrare proprie in Microsoft Word

8.3. Concluziile tezei de doctorat

Lucrarea de fatd a analizat migratia fortei de munca roméanesti in contextul pietei europene,
combinand o abordare teoreticd ampla (capitolele 1-3) cu o cercetare cantitativd originala
(capitolul 4). Partea teoretica a fundamentat conceptul de munca din multiple perspective
economice, juridice si etice si a conturat dinamica migratiei Est—Vest in Uniunea Europeana,
alaturi de provocarile structurale ale pietei muncii europene. Cercetarea empirica a oferit o
perspectiva cuprinzatoare asupra migratiei fortei de munca romanesti in Uniunea Europeana
cu accent pe motivatii, profiluri socio-demografice, integrare profesionala si impact perceput.
Pe baza unei metodologii cantitative riguroase, care a inclus analiza unui chestionar aplicat
unui esantion de migranti romani activi pe piata muncii europene, teza formuleaza o serie de
concluzii relevante atat pentru literatura de specialitate, cat si pentru reflectia asupra politicilor
europene in domeniul muncii, mobilitatii si integrarii profesionale.

Tn cadrul cercetirii au fost formulate cinci ipoteze, corespunzand principalelor directii de
analiza teoreticad si empirica. Ipotezele au fost confirmate integral sau partial, contribuind la

validarea conceptuala si aplicativa a demersului stiintific.
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Prima ipoteza a cercetdrii (I0) porneste de la premisa ca rezultatele analizei teoretice si
empirice privind migratia Est—Vest pot contribui la conturarea unor recomandari generale
relevante pentru politicile publice europene in domeniul mobilitatii, ocupdrii si integrarii
profesionale. Ipoteza generald a cercetarii este confirmata prin prisma rezultatelor obtinute in
urma testarii ipotezelor de cercetare, care au evidentiat, prin metode statistice inferentiale, o
serie de relatii semnificative intre caracteristicile migrantilor romani si motivele, perceptiile
sau efectele migratiei fortei de munca 1n spatiul european. Aceste rezultate au permis
formularea unor recomandari relevante pentru politicile publice europene in domeniul
mobilitatii, ocuparii si integrarii profesionale. Analiza factoriald a componentelor principale a
completat aceste constatari, contribuind la diferentierea suplimentard a recomandarilor in
functie de nivelul de educatie si regiunea de destinatie.

Cea de-a doua ipoteza (I1) sustine cad perspectivele economice diferite asupra muncii
(clasica, neoclasica, institutionalista etc.) influenteaza fundamental modul in care este Inteleasa
relatia dintre munca, libertate si interventie economica in epoca contemporand. Aceasta ipoteza
a fost confirmatd, in conditiile In care analiza teoretica detaliatd a evidentiat ca interpretarile
variate ale muncii conduc la pozitii divergente privind rolul pietei si al statului in reglementarea
ocupdrii fortei de munca.

A treia ipoteza (I2) propune ideea cd factorii economici (diferentele salariale, oportunitétile
de angajare) au o pondere mai mare decét factorii non-economici (conditiile sociale, coruptia)
in determinarea migratiei fortei de muncd in Uniunea Europeana. Ipoteza a fost partial
confirmata: desi motivatiile economice sunt dominante, cercetarea teoreticd si empiricd a
evidentiat ca decizia de emigrare este influentata si de factori non-economici, cum ar fi
increderea in institutii sau calitatea serviciilor publice.

A patra ipoteza (I3) sustine ca migratia Est—\Vest contribuie semnificativ la dezechilibrele
regionale ale pietei muncii europene, accentudnd problemele de Tmbatranire demografica si
deficitul de fortd de munca in tarile de origine. Aceasta ipoteza a fost partial confirmata: desi
efectele negative in plan demografic si ocupational sunt vizibile, cercetarea a evidentiat si
functia de ajustare a migratiei in redistribuirea fortei de munca la nivelul UE.

Cea de-a cincea ipoteza (I4) afirma ca emigrantii romani prezinta un profil socio-economic
caracterizat prin varsta tanara, un nivel mediu spre ridicat de educatie si motivatii economice,
iar integrarea profesionald este perceputa ca dificila, mai ales din cauza barierelor lingvistice
si a recunoasterii calificarilor. Aceasta ipoteza a fost partial confirmata: profilul este Tn mare
parte validat, Tnsd perceptia asupra integrarii a fost in general pozitiva, mai ales in tarile cu

cerere ridicata de fortd de munca, unde calificarile au fost recunoscute relativ usor.
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Lucrarea de fatd contribuie la aprofundarea intelegerii pietei muncii europene in contextul
migratiei Est—Vest, prin imbinarea unei analize teoretice riguroase cu o cercetare empirica
originala. Explorarea multidimensionald a migratiei romanesti ofera atdt o sistematizare
conceptuala clara, cat si date relevante privind motivatiile, dificultatile si perceptiile
emigrantilor. Fard a-si propune epuizarea subiectului, teza ofera o baza solida pentru viitoare
dezbateri academice si pentru conturarea unor recomandari generale in domeniul politicilor
publice europene privind mobilitatea, ocuparea si integrarea profesionald. In ansamblu,
cercetarea reflectd complexitatea fortei de muncd romanesti in context european si subliniaza
importanta unei intelegeri continue si nuantate a migratiei in raport cu transformarile
economice, sociale si institutionale din Europa si Romania.

8.4. Limitele cercetarii

Desi aceastd cercetare aduce o contributie relevanta la intelegerea impactului economic,
social si profesional al migratiei asupra emigrantilor romani, este important sa fie mentionate
cateva limitari care pot influenta gradul de extindere si aplicabilitate a rezultatelor. In primul
rand, dimensiunea esantionului (131 de chestionare completate valid) reflectd un grup
semnificativ, dar nu suficient de larg pentru a permite generalizari riguroase la nivel national.
Tntr-un context migratoriu complex si eterogen, un esantion mai amplu ar fi putut aduce un plus
de robustete si diversitate analiticd. Un alt aspect il constituie concentrarea geograficd a
respondentilor, majoritatea provenind din judetul Neamt. Desi acest lucru ofera o perspectiva
valoroasa asupra unei regiuni cu un profil migrationist activ, rezultatele nu surprind in mod
egal particularitatile din alte judete sau regiuni urbane, unde dinamica pietei muncii si a
migratiei poate fi diferita.

Totodatd, se poate presupune existenta unui bias de selectie, intrucét participarea la
cercetare a fost voluntara si facilitata prin canale online. Astfel, este posibil ca experientele mai
negative sau mai sensibile, precum cele legate de exploatare, excludere sau esec profesional,
sa fie subreprezentate. In plus, fiind vorba despre date auto-raportate, raspunsurile pot fi
influentate de factori subiectivi, de dorinta de a oferi raspunsuri social acceptabile sau de
dificultati de rememorare exactd a unor aspecte precum veniturile sau conditiile contractuale.
O alta limitare importanta este lipsa unei distinctii clare intre categoriile de emigranti in functie
de durata sederii in strdinatate. Experientele profesionale, nivelul de integrare si perceptiile pot
varia semnificativ intre cei plecati de curand si cei stabiliti de peste un deceniu. O cercetare
longitudinald ar fi permis o intelegere mai aprofundata a acestor diferente. De asemenea,
cercetarea a pus accentul pe dimensiunile economice si profesionale, fara a trata in profunzime

dimensiunile emotionale si psihologice ale migratiei, cum ar fi singuratatea, stresul cultural sau
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efectele separdrii de familie, aspecte cu impact semnificativ asupra bunastarii si deciziilor
migrantilor. Absenta unei comparatii directe cu non-emigranti limiteaza posibilitatea de a
evalua avantajele si dezavantajele reale ale migratiei in raport cu raiméanerea in tara.

In pofida acestor limite, cercetarea oferd o baza solidd pentru intelegerea unor trasaturi
relevante ale migratiei romanesti contemporane si deschide perspective pentru cercetari
viitoare, mai ample, comparative si axate pe dinamica temporala si complexitatea experientelor
individuale.

8.5. Directii viitoare de cercetare

Pe baza limitarilor identificate si a rezultatelor obtinute, prezenta cercetare deschide mai
multe directii de explorare viitoare care pot contribui la aprofundarea intelegerii migratiei
roménesti. In primul rand, se impune extinderea esantionului la nivel national, cu includerea
unor regiuni diverse din punct de vedere socio-economic, pentru a permite comparatii regionale
relevante si 0 mai bund evaluare a influentei contextului local asupra deciziilor de emigrare si
a integrarii profesionale n strainatate.

O alta directie importanta vizeaza realizarea unor studii longitudinale, care sa urmareasca
evolutia migrantilor pe termen lung, in ceea ce priveste statutul social, bunastarea economica,
integrarea culturala si legaturile cu comunitatea de origine. De asemenea, compararea
experientelor intre emigrantii recenti si cei stabiliti de mai mult timp ar putea evidentia
provocarile si resursele specifice fiecarei etape.

Un alt aspect valoros ar fi includerea unei componente comparative cu non-emigrantii,
pentru a intelege mai bine in ce masurd migratia aduce avantaje reale In raport cu ramanerea in
Romania, atat din perspectiva economica, cat si profesionald sau sociala.

Totodata, este necesard aprofundarea analizei privind lucratorii roméni cu contracte pe
perioadd determinatd. O directie de cercetare relevanta ar putea explora efectele pe care le-ar
avea o eventuala flexibilizare a reglementdrilor europene asupra stabilitatii acestor contracte.
Compararea modelelor de reglementare din diferite state membre ar putea contribui la
dezbaterea privind echilibrul optim intre protectia muncii si flexibilitatea pietei.

In ansamblu, viitoare cercetiri ar putea aduce contributii semnificative prin abordari
comparative, multidimensionale si orientate spre o intelegere mai profunda a motivatiilor,
traiectoriilor si experientelor migrantilor romani. Extinderea analizei asupra factorilor culturali,
psihologici si contractuali ar permite conturarea unor perspective mai nuantate asupra
fenomenului migratiei, fard a reduce complexitatea acestuia la determinanti pur economici sau

structurali.
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2. SELECTIVE LIST OF FIGURES

Fig. 1 (page 24) — Original contributions regarding Romanian emigrants and the European
labour market in the context of East-West migration (inferential statistical results and
comparison with the specialized literature).

Fig. 2 (page 26) — Original contributions regarding Romanian emigrants and the European
labour market in the context of East-West migration (descriptive statistical results and
comparison with the specialized literature).

Fig. 3 (pages 29-30) — Summary of recommendations for European policies in the field of
labour and mobility.

3. INTRODUCTION
This doctoral thesis analyses the European labour market in the context of East-West migration,

with a particular focus on labour mobility from Romania, a phenomenon that plays a crucial
role in the socio-economic dynamics of the European Union. The free movement of persons,
established in the Treaty of Rome and strengthened within the framework of the European
Single Market, has shaped the evolution of the European labour market by facilitating the
efficient allocation of human resources and directly influencing regional balances.

In recent decades, Romania has become one of the main suppliers of labour within the EU,
with predominantly east-to-west migration flows influenced by economic, social, and
educational factors. Thus, this thesis contributes to the analysis of labour migration within the
European Union, with an emphasis on East-West flows and on the experiences of Romanian
emigrants, set within the broader process of economic integration and the functioning of the
single labour market.

The general purpose of this research is to investigate the European labour market in the context
of East-West migration, with a special focus on Romania. The specific objectives pursued are
to analyse the concept of labour within the main economic theories, to identify the determinant
factors of migration within the EU, to analyse the current characteristics of the European labour
market and Romania’s role within this framework, and to conduct empirical research through
a questionnaire addressed to Romanian citizens who are currently working or have previously
worked in EU member states, with the goal of understanding their motivations, professional
integration challenges, and perceptions, in order to formulate general recommendations
relevant for European policies on labour and mobility.

In line with the general purpose and specific objectives, the thesis proposes the following

hypotheses: East-West migration provides a useful framework for recommendations
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concerning European labour and mobility policies; economic concepts influence the
understanding of labour and its relationship with freedom; economic factors carry more weight
than social factors in determining migration; East-West migration exacerbates imbalances
within the European labour market; Romanian emigrants face significant challenges in
professional integration in host countries, particularly due to language barriers and issues
related to the recognition of qualifications.

The research methodology combines qualitative and quantitative analysis in a coherent and
rigorous approach. The theoretical dimension is supported by content analysis and a critical
review of the relevant literature, using academic sources, official statistics, and international
reports. The empirical component involves analysing data collected through a questionnaire
addressed to Romanian citizens who are currently working or have worked within the European
Union. The statistical processing of data includes descriptive indicators (frequencies, means,
correlations), ANOVA tests to identify significant differences between groups, as well as
Principal Component Analysis (PCA) to determine the main dimensions underlying migration
decisions. In addition to descriptive statistical indicators, the following tests were applied to
validate the hypotheses of the empirical research: ANOVA test, Principal Component Analysis
(PCA), Chi-Square Test (Goodness of Fit), Spearman Correlation Coefficient, t-Test for a
sample, Simple Linear Regression, Exploratory Factor Analysis (EFA), Kruskal-Wallis Test,
and Cronbach’s Alpha Coefficient. An abductive reasoning approach is used to interpret the
results, formulating plausible explanations for the patterns observed. This methodological
triangulation enhances the validity and relevance of the results.

As reflected by the research methodology, this thesis approaches the phenomenon of East-West
labour migration through an integrated lens, combining theoretical analysis with empirical
research. On the theoretical level, the thesis explores the evolution of the concept of labour
(Chapter 1) and examines the dynamics of migration within the EU and the transformations of
the European labour market in the context of East-West migration. Chapter 2 analyses the
historical evolution of labour migration in the EU, from the establishment of the European
Economic Community to recent crises, and investigates the factors driving migration and its
impact on both origin and host countries. Chapter 3 focuses on the particularities of the
European labour market, including the evolution of economic indicators, challenges related to
youth employment, demographic and technological changes, as well as Romania’s role as a
major supplier of labour in the European space. Together, these chapters provide the necessary

context for interpreting the empirical research presented in the final part of the thesis.



On the empirical level, the research is based on an original quantitative study, using a detailed
questionnaire applied to Romanian citizens who have worked or are currently working in EU
member states and the United Kingdom. The study investigates migration motivations,
professional experiences, challenges related to integration, the match between qualifications
and jobs obtained, and intentions regarding returning to Romania. The collected data allows
for the development of a socio-economic profile of Romanian emigrants and sheds light on the
main dynamics of Romanian labour migration within the European labour market.

The relevance of this study lies in the current significance and scale of Romanian labour
migration within the European Union, which has direct implications for the professional
trajectories of migrant workers and for understanding the mechanisms of professional
integration in host countries. This thesis makes a significant contribution by focusing on the
concrete experiences of Romanian workers who have migrated for professional purposes to EU
member states. It analyses their economic motivations, the challenges they face in labour
market integration, the relationship between their level of qualification and the jobs they obtain,
and their intentions regarding returning to Romania. The structure of the thesis follows a logical
progression from general to specific: a comprehensive theoretical analysis of the concept of
labour, followed by the empirical investigation of Romanian labour migration within the
European labour market. This connection between theoretical foundations and applied analysis
provides a coherent and interdisciplinary understanding of the phenomenon, highlighting both
the conceptual framework and the real-life experiences of migrant workers. Through this
approach, the thesis not only offers a solid foundation for academic reflection but also serves
as a starting point for formulating empirically grounded recommendations that can inform

European policies related to labour mobility, employment, and professional integration.

4. ANALYSIS OF THE CONCEPT OF LABOUR

4.1. Economic perspectives on labour
This section analyses the evolution of the conceptualization of labour within the main schools

of economic thought, highlighting their defining features and major differences. Classical
economics laid the foundation for the labour theory of value, viewing labour as the fundamental
source of economic value. Adam Smith was the first to formulate this theory, emphasizing the
role of the division of labour, wages as the “price of labour,” and the dynamics of supply and
demand in determining employment (Smith, 1776). David Ricardo extended the labour theory
of value by adding the distinction between the natural price and the market price of labour,

depending on workers’ subsistence conditions (Balan, 2010). John Stuart Mill added



considerations regarding the impact of demographics, technology, and the limited role of state
intervention (Mill, 1848), while Jean-Baptiste Say introduced the idea that not all labour is
equal, emphasizing the quality of labour and the role of the entrepreneur in efficiently
coordinating resources (Say, 2001; Heyne et al., 2014). Neoclassical economics brought a more
formalized approach, based on marginal utility and the maximization of economic behavior.
Wages and employment levels are determined by the marginal productivity of labour, and the
equilibrium of the labour market results from the interaction of supply and demand within a
competitive framework (Clark, 1899; McNabb, 1987). The concept of human capital (Becker,
1975) was introduced to explain differences in productivity and remuneration. The Austrian
School rejects the objective labour theory of value and insists on the subjectivity of value,
seeing labour as an individual choice within an entrepreneurial context. The labour market
operates through voluntary exchanges and decentralized decisions (Mises, 1949; Hayek, 1945),
shifting the focus from equilibrium to dynamic, individual coordination processes (Kirzner,
1973).Keynesian economics is distinguished by its attention to involuntary unemployment and
its advocacy for active state intervention during periods of recession. Keynes argued that low
aggregate demand can lead to the underutilization of the labour force and that wages are rigid
in the short term (Keynes, 1936). Criticisms of this school focus on the potential negative
effects of government policies on public debt and market distortions (Hazlitt, 1995; de Soto,
2009).

Institutional economics emphasizes the role of formal and informal institutions in the
functioning of the labour market, considering that the employer-employee relationship is
shaped by legal, social, and political norms (Katselidis, 2019; Kaufman, 2010). Workers are
not seen merely as economic inputs but as individuals with social and political needs
(Commons & Andrews, 1916). Marxist economics places labour at the centre of production
and value theory. Marx argues that the value of goods is determined by the labour necessary
for their production, and exploitation occurs when workers are paid less than the value they
create (Marx, 1996). The theory of surplus value is key to the critique of capitalism, although
it has been strongly contested for its theoretical foundations and practical consequences
(Bohm-Bawerk, 1975; Bowles & Gintis, 1981). Feminist economics proposes a re-evaluation
of labour from a gender perspective, highlighting unpaid work, wage inequalities, and the
importance of care work (Barker, 2005; Folbre, 1991). This approach challenges the
assumptions of orthodox economics and seeks to include the social and gender dimension in

economic analysis.



This analysis shows how the conceptualization of labour reflects the epistemological premises,
normative values, and analytical objectives specific to each school of thought, demonstrating
that labour is not only a factor of production but also a theoretical construct shaped by the
historical, ideological, and methodological context in which it is analysed.

4.2. The right to work — between freedom and intervention
This section explores the theoretical foundations of the right to work, through the lens of natural

rights, the concepts of negative and positive liberty, and through a historical, legal, and
economic analysis of the evolution of this right. Starting with theories of natural rights, John
Locke formulates the inalienable rights to life, liberty, and property within a pre-political state
of nature, in contrast to Thomas Hobbes’ more pessimistic perspective (Locke, 1993; Hobbes,
2008). These ideas influenced modern conceptualizations of freedom, culminating with Isaiah
Berlin’s distinction between negative liberty — the absence of external constraints —and positive
liberty — the capacity to fulfil one’s potential (Berlin, 1969). In the debate on whether the right
to work is a natural right, two major perspectives emerge. From a liberal perspective, thinkers
such as Friedrich Hayek argue that this right is not natural but derived, and that the free market
should regulate the allocation of labour without government intervention, as any regulation is
a potential violation of individual freedom (Hayek, 1997; Diener, 2013). In contrast, the
normative view, expressed in UN documents (E/C.12/GC/18, 2006), considers that the right to
work is essential for human dignity and implies an active responsibility of the state to guarantee
it. From a historical and normative perspective, the right to work first appeared as an idea
formulated by Charles Fourier (Scotto, 2019), and today it is enshrined in documents such as
the Universal Declaration of Human Rights (UDHR, 1948) and the Charter of Fundamental
Rights of the European Union (2012). It is recognized as a hybrid right: negative, in the sense
of protection against discrimination, and positive, as a state obligation to ensure decent working
conditions (Collins, 2015; Mantouvalou, 2015).

Economically, current debates focus on regulations associated with this right — such as
minimum wage or working conditions. Some economists argue that these increase welfare and
efficiency (Bazen, 1994; Branco, 2019), while others warn that they can generate adverse
effects, such as unemployment (Belman et al., 2015; Heyne et al., 2014). Broader critiques also
question the feasibility of this concept in a global capitalist economy, where unemployment is
often seen as a market-balancing mechanism (Branco, 2006) or as a restriction on individual
freedom in the case of guaranteed employment (Standing, 2012). Exploring the concept of the
right to work shows that it is far from univocal and lies at the intersection of political

philosophy, international law, and economics, reflecting the ongoing tension between the
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normative ideals of dignity and inclusion and the structural constraints of contemporary

market-based economies.

4.3. Consent versus morality in the labour market
This section examines the ethical foundations of labour relations, focusing on libertarian ideas

about consent, the moral foundations of the right to work, and the institutional notion of decent
work. From a libertarian perspective, labour markets are morally justified if interactions within
them are voluntary, informed, and free of coercion. Adhering to the neoclassical theory of
rational choice, libertarians argue that workers freely consent to contractual terms, and coercion
only occurs if the alternative offered is worse than the previous one (Nozick, 1974; Friedman,
1982). Thus, consent alone is sufficient to morally validate any contractual relationship,
without the need for additional ethical evaluation (Munter & Lindblom, 2015).

In contrast, several critics, such as Olsaretti (1998) and Peter (2004), argue that mere formal
consent is not sufficient to morally justify an employment contract. Genuine consent requires
the existence of multiple acceptable options, and a choice made in the absence of these cannot
be considered fully voluntary in the moral sense. These perspectives highlight the tension
between formal autonomy and the structural constraints of the labour market. The right to work
is also analysed through its moral foundation, derived from the recognition of the intrinsic
value of the person and of labour’s contribution to achieving individual goals (Rowan, 2000).
This foundation implies ethical extensions such as the right to a fair wage, safety, privacy, and
fair treatment at work (Raz, 1987; Copp, 1992).

At the institutional level, the notion of “decent work,” promoted by the International Labour
Organization (ILO), seeks to integrate social, economic, and legal standards to ensure fair
working conditions globally. Decent work includes dimensions such as job security, fair
treatment, adequate income, and social dialogue (Anker et al., 2002; Ghai, 2003). The literature
is divided: some researchers emphasize the positive contribution of decent work to promoting
social justice and inclusion (Fields, 2003; Navajas-Romero et al., 2019), while others criticize
its lack of conceptual clarity and the difficulty of operationalizing the proposed indicators
(Burchell et al., 2013; Spooner & Waterman, 2015). Moreover, some economic critiques draw
attention to the risk that imposing universal labour standards may create rigidities in the market
and hinder employment, especially in emerging economies (Wilkinson, 1995; Neumark &
Wascher, 2007). In the context of globalization and cultural diversity, applying these principles
requires local adaptations and sensitivity to regional conditions (Cooke et al., 2019).

This exploration of labour market ethics highlights the complexity of the relationship between

consent, morality, and regulation, while suggesting that, despite the influence of material and
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institutional conditions on individual choices, a normative framework centred on informed and
voluntary consent, as proposed by the libertarian approach, remains a coherent and legitimate

solution for validating labour relations in a free economy.

5. THE PHENOMENON OF LABOUR MIGRATION WITHIN THE
EUROPEAN UNION

5.1. The evolution of labour migration in the European Union
This section provides a historical overview of the evolution of labour migration in the European

Union, analyzing five defining moments. Beginning with the formation of the European
Economic Community in 1957, migration was driven by the demand for labour in
Northwestern European countries, where local workers increasingly refused manual and poorly
paid jobs, leading to the recruitment of workers from Southern Europe and North African states
(Van Mol and de Valk, 2016; Dietz and Kaczmarczyk, 2008). This first stage was later
influenced by the oil crisis of 1973, which led to a reduction in migration and the transformation
of temporary workers into permanent residents (Stalker, 2002). The second key moment was
the fall of the Iron Curtain (1989), which opened borders for millions of potential migrants
from Central and Eastern Europe. These countries, previously subjected to strict mobility
control regimes, became major suppliers of labour for Western Europe (Abramitzky et al.,
2022; Kosic and Triandafyllidou, 2004). The third milestone was the enlargement of the
European Union in 2004 and 2007, which granted Eastern European citizens the right to free
movement, significantly influencing intra-European migration patterns. Although accession
treaties allowed for transitional periods restricting access to labour markets, gradual
liberalization increased East-West mobility, driven primarily by economic factors (Favell,
2008; Dobson, 2009). The global financial crisis of 2008 marked the fourth major moment,
causing a general slowdown of migration flows and encouraging the implementation of more
restrictive immigration and integration policies. However, migration did not decrease
uniformly, and in some cases intensified due to rising unemployment in Southern EU countries,
turning former destination countries into countries of emigration (Lafleur and Stanek, 2017; de
Haas, 2018).

The final stage analyzed is the Syrian refugee crisis (2015), which tested EU solidarity and
triggered unequal responses among member states. Syrian refugees, often highly educated,
faced difficulties integrating into the labour market due to language barriers, mismatches

between skills and available jobs, and divergent national asylum policies (Betts et al., 2017;
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Hudson, 2018). Germany and Sweden adopted open policies, while other states, such as
Hungary, applied restrictive measures (Hudson, 2018; Nancheva, 2015).

In conclusion, the evolution of labour migration in the European Union reflects the complex
interaction between economic, political, and geopolitical factors, marking the transition from
regulated migration in an industrial context to extensive mobility within the single market and
the management of challenges related to refugees and economic crises. These transformations
have shaped not only EU labour and mobility policies but also the socio-economic structure of
the continent.

5.2. Determinant factors of labour migration in the European Union
This section analyses the determinant factors of labour migration in the European Union

through the lens of the functionalist paradigm, using the push and pull model. Push factors
reflect the reasons why individuals leave their country of origin, while pull factors capture the
attractive elements of destination countries. On the push side, the main economic determinants
include low levels of economic development, wage disparities, lack of employment
opportunities, and poor labour market conditions (Taylor, 2006; Clemens, 2014; Sandu et al.,
2018). The section also highlights that migration tends to increase during the early stages of a
country’s economic development, a phenomenon explained by the migration transition model
(Carling & Talleraas, 2016). Important non-economic factors include political instability and
corruption (Poprawe, 2015; Ariu & Squicciarini, 2013), as well as limited access to education,
healthcare, and social unrest (Fargues, 2017; Bohra-Mishra & Massey, 2011). Romania’s
situation, characterized by high levels of corruption and a lack of career opportunities, is used
as an illustrative case study of these dynamics (Nicola et al., 2021; McEvoy, 2023). Pull factors
mainly include increased labour demand, more attractive wages, better working conditions, and
economic prospects in destination countries (OECD, 2017; Peri et al., 2021). These are
complemented by economic and political stability, high GDP levels, and social protection
systems, although the link between welfare state generosity and migration remains
controversial (De Giorgi & Pellizzari, 2006).

Among non-economic factors are migrant networks, linguistic and cultural proximity, and
family reunification processes, all of which contribute to lowering migration costs and
facilitating integration (Gurak & Fe Caces, 1992; Adsera & Pytlikova, 2012; Belgiojoso &
Terzera, 2018). The section emphasizes that migration within the EU is deeply influenced by
East-West structural differences and policies that enable freedom of movement, with economic,
cultural, and political factors combining into an interdependent system that shapes labour

mobility at the European level. The analysis of determinant factors of labour migration
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highlights the multidimensional nature of the phenomenon, where economic determinants
intersect with social, cultural, and political factors. The application of the push and pull model
provides a robust analytical framework for understanding migrant motivations while
underlining the need for coherent public policies capable of responding to the diverse socio-
economic realities of member states.

These findings confirm that migration is not only an economic process but also a deeply social
and political one, with major implications for the cohesion and functioning of the European
single market.

5.3. The impact of migration on host and origin European countries
This section analyzes the impact of migration on host and origin European countries,

highlighting economic, social, demographic effects, and implications for the labour market.

In host countries, migration influences labour markets, wages, economic growth, and taxation.
Although standard economic theory argues that immigration reduces wages and employment
among natives (Borjas et al., 1996), numerous studies show modest or nonexistent negative
effects (Card, 2005; Brucker et al., 2002), with the impact varying depending on skill
complementarity (Fairlie & Meyer, 2003; Foged & Peri, 2015). Migrants contribute to lowering
prices in certain industries (Cortes, 2008) but also to increasing demand (Borjas, 1999), while
evidence regarding price effects remains inconclusive (Orrenius & Zavodny, 2012). Migration
stimulates GDP per capita, productivity, and innovation, being associated with higher patenting
rates (Ortega & Peri, 2014; Hunt & Gauthier-Lauselle, 2010) and entrepreneurship (Aghion &
Howitt, 1992). From a fiscal perspective, migrants can initially represent a burden but
contribute to public revenues in the long term (Razin & Wahba, 2014; Hennessey & Hagen-
Zanker, 2020).

Socially and demographically, immigration shapes cultural diversity, age structures, and social
cohesion (Joly, 2000; Gsir, 2014; Vasile et al., 2023). Young migrants can influence social
policies (Razin & Sand, 2007), while immigration can have mixed effects on education and
healthcare systems (Zaiceva & Zimmermann, 2014; Fox, 2018). Effects on crime rates are
inconclusive, although public perceptions remain largely negative (Butcher & Piehl, 1998;
Koczan et al., 2021). Demographically, immigration influences fertility (Kahn, 1994; Adsera
& Pytlikova, 2012) and mortality (Abraido-Lanza et al., 1999), though statistical distortions
can occur (Di Napoli et al., 2021). Regarding highly skilled migration (‘“brain gain”), it benefits
host countries through innovation, filling skill shortages, and entrepreneurship (Weinar & von
Koppenfels, 2020; OECD/European Commission, 2023), having a significant impact on the
European labour market (Goga, 2020).
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In countries of origin, migration has complex economic effects: it reduces pressure on the
labour market (Funkhouser, 1992) but can also lead to the loss of human capital. The fiscal
impact depends on the characteristics of migrants (Desai et al., 2009). Remittances have mixed
effects: they stimulate consumption and investment but may reduce labour incentives and cause
“Dutch disease” phenomena (Chami et al., 2018; Vacaflores, 2012). Socially, migration affects
family dynamics, institutions, and diaspora networks. Children left behind may benefit from
financial support (Yang, 2008) but suffer due to family separation (D’Emilio et al., 2007).
Returning migrants can stimulate demands for political accountability and institutional reform
(Baudasse et al., 2016; Batista & Vicente, 2011). Demographically, migration accelerates
population aging in countries of origin (Poutvaara, 2021) and influences fertility and gender
balance (Adsera & Valdivia, 2023; Azarnert & Yakubenko, 2021). Brain drain negatively
affects origin countries through the loss of human capital (Grebeniyk et al., 2021) and
institutional potential (Omar Mahmoud et al., 2014). However, skilled migration can generate
indirect positive effects through remittances, circular migration, and educational incentives
(Beine et al., 2001; Gibson & McKenzie, 2011). In Eastern Europe, brain drain particularly
impacts the medical and IT sectors, creating major challenges for regional development
(Boncea, 2015; European Commission, 2022).

Migration within the European Union produces multiple and interconnected effects, deeply
influencing the economic, social, and demographic dynamics of both destination and origin
countries. The benefits and costs of this phenomenon vary according to national contexts and
the characteristics of migrants, reflecting its structural complexity. Overall, migration proves

to be a key shaping force of the labour market and contemporary European society.

6. THE EUROPEAN LABOUR MARKET AND EAST-WEST
MIGRATION

6.1. Characteristics of the European labour Market
This section analyses the complexity and dynamics of the European labour market, highlighting

its main characteristics and recent trends. The labour market of the European Union is defined
by great sectoral, occupational, and legislative diversity, shaped in recent decades by
globalization processes and European economic integration. The creation of the European
Economic Community, followed by the transition to the European Union, led to the
restructuring of industries, the emergence of new sectors, especially in services and technology,
and transformations in the structure of the labour force (Huberman & Lewchuk, 2003). An

essential pillar of the functioning of the European labour market is the single market, whose

14



main objective is the elimination of barriers to the movement of goods, services, capital, and
people (European Commission, 2020a). This freedom of movement has a direct impact on
labour mobility and contributes to the efficient distribution of skills across the EU, reducing
regional imbalances and mismatches between labour demand and supply (llzkovitz et al., 2007;
European Commission, 2023a).

Recent data indicate a relatively resilient European labour market. In 2023, the EU
unemployment rate fell below 6%, and the job vacancy rate increased to almost 3%, signaling
a tight labour market despite the general economic slowdown (European Commission, 2023b).
Employment growth was concentrated particularly in the construction sector and IT services,
while other areas such as arts and manufacturing experienced stagnant or slow developments.
Most member states recorded a positive employment trend, with the exception of Romania,
Lithuania, and Slovakia, where decreases were reported (European Commission, 2023b). An
emerging structural phenomenon is the consolidation of remote work. Initially driven by the
COVID-19 pandemic, this practice later stabilized in several member states, with an average
of 11% of employees working regularly from home. However, disparities remain significant:
in Ireland and Finland, about 25% of employees work remotely, while in Bulgaria and Romania
the proportion is below 2% (Eurofound, 2022; Statista Research Department, 2024). This trend
brings new challenges and opportunities for both public policies and organizations, which must
adapt to new work models, balancing flexibility with the need to protect workers. It can be
stated that the European labour market is characterized by a fragile balance between stability
and transformation, while the dynamics of mobility, digitalization, and remote work constantly

redefine its functioning parameters.

6.2. Evolutionary Analysis of the Main Indicators of the European Labour Market
This section dynamically analyses the evolution of the main labour market indicators in the

European Union between 2009-2023, highlighting trajectories of recovery, resilience, and
post-crisis structural reform. The employment rate followed a steadily upward trend, increasing
from 66.9% in 2009 to 75.5% in 2023 for the 2064 age group, with a temporary setback in
2020 due to the COVID-19 pandemic (Eurostat, 2024a). At the same time, the gender gap in
employment has been decreasing, reaching a difference of only 10.8 percentage points in 2022,
and in the last semesters of 2023, an even faster increase in female employment was observed
(Eurostat, 2024b). The unemployment rate reflected the impact of the 2008 economic crisis
and the pandemic, peaking at 10.7% during 2012—-2013 and subsequently falling steadily to

5.6% in 2023 — the lowest level in the past 14 years (Eurostat, 2024c). These variations are

15



correlated with the effects of the debt crisis and austerity measures (Acharya et al., 2018), and
later with the post-pandemic recovery (Botelho & Neves, 2021).

The labour force participation rate gradually increased, reaching a historic high of 75.2% in
2023, a sign of growing involvement of the working-age population (OECD, 2024; Trading
Economics, 2024). The minimum wage recorded significant increases in most member states,
with notable variations between groups of countries. In 2024, Luxembourg registered the
highest minimum wage (€2571), while Bulgaria had the lowest (€477), reflecting structural
economic and political differences (Eurostat, 2024d). Romania recorded one of the highest
annual growth rates of the minimum wage between 2014 and 2024, at 13.3% per year. The
gender pay gap remains a barrier to equity, with an EU average of 12.7% in 2022, although
there are member states with gaps below 5%, such as Luxembourg, Romania, and Italy
(Eurostat, 2024e). The European Union addressed this issue through a coherent set of directives
aimed at pay equality and wage transparency (Directive 2006/54/EC; Directive 2019/1158).
Finally, the analysis identifies the main factors driving these developments: economic growth,
which positively influences employment and investment in human capital (ILO, 2023;
Wennekers & Thurik, 1999); education, which reduces unemployment rates and increases job
quality (OECD, 2021; Fasih, 2008); technological changes, which drive professional retraining
and productivity growth (Frey & Osborne, 2017; Battisti et al., 2023); and cultural norms,
which shape labour market behaviors, although they are rarely integrated into neoclassical
approaches (Austen, 2003; Giavazzi et al., 2009).

6.3. Challenges and Opportunities for Young People in the EU Labour Market
This subchapter analyses the relationship between young people, education, employability, and

migration in the context of the European labour market, highlighting the challenges and
policies specific to this demographic segment. The education-employability relationship shows
a gradual decrease in the youth unemployment rate for those aged 15-29 between 2009-2022,
from 16.3% to 11.3%, with a peak in 2013 at 20.1% (Eurostat, 2023a). However, a large
proportion of young people remain outside the labour force, being enrolled in full-time
education. In 2022, 72% of European young people in formal education did not participate in
work activities, although there are significant differences between member states. The
Netherlands, Denmark, and Finland have the highest employment rates among young people
in formal education, in contrast to Romania, Slovakia, and Hungary, where over 90% of these
young people are outside the labour market (Eurostat, 2023b).

Youth employment insertion programs play an essential role in facilitating the transition from

education to work, addressing challenges such as lack of experience and skill mismatches.
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Among the most important initiatives are the Youth Guarantee (2013/C 120/01), which
provides support for young people aged 15-29 within four months of leaving education, and
the Recommendation on Vocational Education and Training for Sustainable Competitiveness
(2020/C 417/01). Complementary initiatives include the European Alliance for
Apprenticeships, the Network of Public Employment Services (PES), as well as Erasmus+, the
European Solidarity Corps, and Erasmus for Young Entrepreneurs, which contribute to skill
development, mobility, and social inclusion (European Commission, 2023c; Erasmus-plus,
2024; European Solidarity Corps, 2021).

Youth migration in the EU is analysed as a complex phenomenon influenced by push and pull
factors, reflecting both mobility opportunities and risks of professional disengagement. Young
migrants from Central and Eastern Europe, although highly educated, often end up in low-
skilled occupations (Kurekovd, 2011; Voitchovsky, 2014). In 2022, nearly half of EU
immigrants were under 31, and young non-nationals (especially from outside the EU) had
lower labour market integration: their unemployment rate was 15.7%, compared to 11% for
nationals, and 48.2% were at risk of poverty or social exclusion (Eurostat, 2024c). The data
highlight the need for coordinated policies to facilitate the educational and professional

integration of young migrants.

6.4. Challenges and Perspectives of the European Labour Market
This subchapter analyses four major directions influencing the evolution of the EU labour

market: demographic changes, digital transformations and remote work, structural
unemployment generated by skill mismatches, and the integration of non-EU citizens.
Population aging is one of the most significant structural challenges. The share of people over
65 years old in the EU has constantly increased, from 18.3% in 2013 to 21.3% in 2023
(Eurostat, 2024f). This trend is driven by increased life expectancy and declining fertility rates
(Kurek & Rachwal, 2011; Naumann & Hess, 2021). Against the backdrop of a declining
working-age population, pressures are intensifying on pension and healthcare systems, as well
as difficulties in meeting labour demand in key sectors (Carone et al., 2005; Bodnar & Nerlich,
2022). Digital transformation and remote work are reshaping the structure of employment.
Digitalization, automation, and online platforms are changing work patterns, offering
flexibility but also uncertainty and risks of precariousness (Woodcock, 2018; Crisan et al.,
2023). At the same time, remote work was accelerated by the COVID-19 pandemic and has
produced both benefits related to efficiency and work-life balance, and disadvantages regarding

mental health, isolation, or lack of social protection (Vasilescu, 2021).
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Structural unemployment and skill mismatches remain a persistent problem in the EU. The
phenomenon has vertical forms (overqualification) and horizontal forms (field of study
mismatch) and especially affects migrants due to the limited transferability of human capital
(Chiswick & Miller, 2009; Brunello & Wruuck, 2019). The effects include wage losses,
reduced job satisfaction, increased employee mobility, and decreased productivity.

Ethnic diversity and the integration of non-EU citizens have become increasingly relevant. In
2022, 5.1 million immigrants from non-EU countries entered the EU, and their employment
rate was 61.9%, significantly below the EU citizens’ average (European Commission, 2024b).
Non-EU immigrants are overrepresented in occupations with labour shortages (ESDE, 2023)
but face discrimination, contractual instability, wage disparities, and a high risk of social
exclusion (Borjas, 1996; Bisin et al., 2011). Their effective integration requires comprehensive
policies on non-discrimination, recognition of qualifications, and civic participation
(Sussmuth, 2007).

6.5. Romania and the European Labour Market in the Context of East-West Migration
This section analyzes the phenomenon of migration from Romania to other EU member states,

focusing on the historical dynamics, migrant profile, determinant factors, and socio-economic
and demographic consequences for the country. Between 2000-2015, Romania recorded one
of the highest emigration rates in the world, surpassed only by Syria (United Nations, 2016).
From ethnic migration during the communist period to full liberalization post-1989 and EU
integration in 2007, the migration profile has evolved significantly (Anghel et al., 2016;
Horvath & Anghel, 2005). A recent development was the change in migration flows caused by
the COVID-19 pandemic, when hundreds of thousands of Romanians temporarily returned to
the country (Cristian et al., 2022).

The profile of Romanian emigrants includes a concentration in countries such as Italy, Spain,
Germany, and the United Kingdom, with a high proportion of people of working age and
significant participation in the labour markets of destination countries (OECD, 2019). Women
are slightly more numerous than men among emigrants, and their education level is generally
lower compared to the average of other migrants from OECD countries. However, the segment
with higher education is growing, indicating a relevant economic and social “brain drain”
(Eurostat, 2019; Balan & Olteanu, 2017).

The determination of emigration is analyzed through the push and pull model, highlighting
factors such as low incomes, unemployment, lack of career opportunities, corruption, political
instability, quality of education, and aspirations for a better life (Roman & Voicu, 2010; Nica,

2015; Goschin, 2015; lacob Bara, 2018). The motivations identified in the case of Romania are
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consistent with those of other Central and Eastern European countries, which experience
migration to the West in search of a more stable and prosperous life (Triandafyllidou & Gropas,
2014). Among the main effects on Romania are remittances, which have alleviated poverty and
supported household consumption (Horvath & Anghel, 2009; Radu et al., 2020), but have also
had negative effects on the labour market and the domestic economy (Boghean & State, 2014).
Brain drain severely affects critical sectors such as healthcare, and the loss of highly skilled
human capital implies significant costs for the state (Alexe et al., 2011). Other consequences
include return migration with modest entrepreneurial potential (Grosu, 2015), the negative
impact on children left behind by emigrant parents (Roman & lleanu, 2010), and accelerated
demographic aging in Romania (Rusu, 2022). Overall, this chapter highlights the complexity
and scale of contemporary Romanian migration within the EU, as well as the need for
integrated policies that address both the structural causes of emigration and its multiple effects

on Romanian society.

7. EMPIRICAL RESEARCH - THE EUROPEAN LABOUR MARKET
AND THE PARTICULARITIES OF ROMANIANS IN THE CONTEXT
OF EAST-WEST MIGRATION

7.1. Purpose and objectives of the research
PURPOSE: The analysis of Romanian labour migration within the context of the European

labour market, with a focus on determining factors, migrants’ profiles, economic and social
impact, the role of education in professional integration, and aspects of working conditions.
OBJECTIVES:

O1 - Identifying the determining factors of Romanian labour migration in the context of East-
West migration within the EU;

02 - ldentifying the socio-demographic and professional profile of Romanian migrants
working in the European area;

O3 — Analysing the impact of migration on the individual well-being of Romanian migrants;
04 — Analysing the impact of labour migration on the socio-economic development of
Romania as a country of origin;

O5 — Examining the role of education and qualifications of Romanian migrants in accessing
the European labour market;

06 — Identifying and analysing ethical aspects related to the working conditions of Romanian
migrants in the context of the European labour market.

RESEARCH HYPOTHESES:

H1 — Romanian labour migration is predominantly driven by economic factors;
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H2 — The professional activity of Romanian migrants in the European Union generates a
positive impact on Romania as a country of origin;

H3 — Access to the European labour market contributes to increasing the well-being of
Romanian migrants through higher earnings;

H4 — Migration to the EU leads to an improvement in the social status of Romanian migrants;
H5 — The education level and professional qualifications of Romanian migrants facilitate their
access to the European labour market;

H6 — The working conditions of Romanian migrants, in most cases, comply with European

labour rights legislation.

7.2. Research methodology
The research methodology combines qualitative and quantitative approaches, reflecting the

mixed nature of the investigated issue. The first four chapters are constructed within the socio-
constructivist paradigm, through content analysis and literature review, while the applied
chapter is anchored in the empirical-pragmatic paradigm, based on the application of a
standardized questionnaire addressed to Romanian migrants in the European Union and the
United Kingdom.

The main data collection instrument was created through Google Forms and promoted via
social networks, emails directed to diaspora organizations, and informal distribution through
personal networks. The structure of the questionnaire included four sections: introduction and
informed consent, socio-demographic variables and migration context, thematically organized
Likert-scale items, and acknowledgments addressed to respondents.

The sampling method was non-probabilistic, of the "snowball sampling" type, adapted to a
hard-to-reach population. Between July 27, 2024, and February 10, 2025, a total of 141
questionnaires were collected, of which 131 were valid.

Methodological triangulation combined qualitative analysis (secondary sources, diverse
theoretical frameworks) with quantitative analysis (descriptive and inferential statistics), using
classical indicators and tests such as ANOVA, PCA, Chi-Square, Spearman, linear regression,
EFA, Kruskal-Wallis, and Cronbach’s Alpha. This integrated strategy allowed the subject to
be addressed in a rigorous and comprehensive manner, leveraging both theoretical perspectives

on labour and migration and the empirical experiences of Romanians who worked abroad.

7.3. Summary of the empirical research
The results of the quantitative research, based on the questionnaire applied to a sample of 131

Romanian respondents who emigrated to EU member states and the United Kingdom, confirm

the predominantly economic nature of Romanian labour migration. The results of the
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descriptive analysis show that most respondents are young (51.9% between 18-35 years old),
educated (over 50% have undergraduate or master’s degrees), originate from rural areas (55%)
and from the North-East and South-East macro-regions. The majority currently live in urban
centers in destination countries, work in a wide range of fields (construction, healthcare,
industry, transport, IT, education), and are employed through formal work contracts, in a
proportion of over 75%. Social networks played an important role in the migration process:
almost 87% of respondents had relatives or acquaintances already established abroad, and 49%
stated that these connections influenced their decision to leave. The evaluation of the six
hypotheses formulated in the research through inferential statistical analysis indicates the
following:

Hypothesis 1: Romanian labour migration is predominantly driven by economic factors.
The hypothesis is partially confirmed. Although economic factors are important, political
motivations were most frequently perceived as dominant (37.2%), followed by economic ones
(24.4%). The Chi-Square test indicated a significantly different distribution from a random one
(p < 0.001), and Spearman correlations showed interdependence between economic and
political motivations. The results suggest that migration is influenced by a complex and
interconnected set of factors.

Hypothesis 2: The professional activity of Romanian migrants in the EU generates a
positive impact on Romania as a country of origin. The hypothesis is not statistically
confirmed at the general level (t = -0.480, p = 0.632), with the mean perception of the impact
being close to a neutral value. However, a regression analysis showed that the impact is mainly
perceived in the economic dimension (investments, household support), suggesting a partial
validation of the hypothesis in terms of content.

Hypothesis 3: Access to the European labour market contributes to increasing the well-
being of Romanian migrants through higher earnings. The hypothesis is confirmed. Factor
analysis highlighted a dominant economic dimension of well-being (38.9% of the variance).
Linear regression showed a significant relationship between the perception of wage growth and
economic well-being (p = 0.526, p < 0.001), with R? = 0.277. The economic, social, and
symbolic dimensions of well-being are correlated, supporting a multidimensional view of
migration's impact.

Hypothesis 4: Migration to the EU leads to an improvement in the social status of
Romanian migrants. The hypothesis is statistically confirmed through the Chi-Square test (p
< 0.001), although descriptive results show a predominantly neutral (75.2%) or moderately

positive (16.5%) perception.
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The educational level does not significantly influence this perception (Kruskal-Wallis, p =
0.490), suggesting a shared experience of symbolic improvement in social status among
migrants.

Hypothesis 5: The education level and professional qualifications of Romanian migrants
facilitate their access to the European labour market. The hypothesis is confirmed.
Spearman correlation (p = 0.235, p = 0.007) and linear regression (B = 0.243, p = 0.009, R2 =
0.052) indicate a positive association between the education level and the perception of the role
of education in professional integration.

Hypothesis 6: The working conditions of Romanian migrants, in most cases, comply with
European labour rights legislation. The hypothesis is confirmed. The mean score for
perceived working conditions is significantly higher than the neutral value (t = 13.76, p <
0.001). Internal correlations and factor analysis validated the coherence of the construct,
highlighting the formal compliance with labour rights and the existence of contractual and
autonomy-related dimensions.

The inferential analysis of the six hypotheses formulated within the research highlights the
complexity and multidimensionality of Romanian labour migration. The hypotheses regarding
the role of education, higher wages, and compliance with labour rights are statistically
confirmed, emphasizing that migration generally provides real opportunities for professional
integration, increased well-being, and improved working conditions. In contrast, the
hypotheses related to the positive impact on Romania and the exclusively economic motivation
of migrants are only partially confirmed, suggesting that migration is determined by a complex
set of economic, political, and symbolic factors, and that the benefits for the country of origin
are not perceived uniformly. Overall, the results support the idea of functional migration, but
one that is conditioned by structural factors and varied individual perceptions.

8. CONTRIBUTIONS, RECOMMENDATIONS, CONCLUSIONS,
LIMITATIONS, AND FUTURE RESEARCH DIRECTIONS

8.1. Personal contributions
The personal contributions of this research are reflected in multiple empirical and analytical

dimensions, bringing an innovative perspective on Romanian labour migration within the
European Union. The study proposes a rigorous approach based on the analysis of an original
dataset obtained through a standardized questionnaire and offers a series of conclusions that

complement or correct the existing literature. Based on inferential statistical analysis and
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comparison with the specialized literature, the personal contributions (Fig. 1) can be
summarized as follows:

Regarding migration motivations, the study makes a key contribution by highlighting the
predominance of political and socio-political motivations, in contrast to the classical hypothesis
of the supremacy of economic motivations. The results shed light on the complex
interdependence between economic and socio-political factors, outlining a holistic view of
emigration decisions.

Concerning the impact of migration on Romania, the research proposes a validated composite
scale for measuring migrants' perceptions of the effects of their departure on the country of
origin. One of the most relevant findings is the identification of a notable gap between
perceived individual economic contributions and the overall assessment of collective utility.
This suggests a more complex relationship than previously assumed between migration and the
socio-economic development of Romania. Regarding migrants’ well-being, the study clarifies
its three-dimensional structure (economic, social, and cultural) and highlights a significant
correlation between economic well-being and social integration in the destination country,
demonstrating the interdependence of these two dimensions of migrants' lives. The analysis of
migrants’ social status was deepened through the construction of a composite variable
combining both material and symbolic aspects of professional status. The empirical data
suggest that migration is not predominantly perceived as a vector of social upward mobility,
but rather as a means of stabilization and social balance. Furthermore, the lack of significant
differences between educational categories regarding status perception indicates a possible
trend toward symbolic equalization among migrants.

The research also pays special attention to the role of education, documenting respondents’
subjective perceptions of the value of education in integration into the European labour market.
As a result, a relevant perceptual indicator was validated, allowing for a more nuanced
evaluation of the effectiveness of human capital in migration contexts. With respect to working
conditions, the study captures migrants’ direct perceptions of the compliance with labour rights
in destination countries, using a statistically validated instrument. In contrast to the dominant
literature, which primarily emphasizes the structural vulnerability of migrants, this research
brings value to the subjective perspective, focusing on how labour rights and working
conditions are perceived by those who experience them. Moreover, factor analysis allowed the
definition of key domains of decent work, with both theoretical and practical relevance for

European public policies.
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Original Contributions Regarding Romanian Migrants and the European labour Market in the Context of East-

West Migration (inferential statistical results and comparison with specialized literature)
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Source: own processing in Microsoft PowerPoint

To complement the inferential analysis presented earlier, the research was also extended
through a detailed descriptive statistical analysis, which provides a contextualized picture of
the social, professional, and motivational profile of Romanian migrants. These contributions
(Fig. 2), based on frequencies, distributions, and quantitative-type correlations, not only
confirm certain existing trends in the specialized literature but also bring new elements relevant
both for the scientific understanding of the phenomenon and for the foundation of public
policies. A first significant aspect concerns the family status of Romanian migrants, a
dimension often overlooked in the literature. The results highlight a predominance of married
individuals among those who migrate, suggesting an important link between family stability
and migration intentions. Thus, migration motivation may include elements such as family
reunification, ensuring a stable life for the family, or even the desire to return, conditioned by
family factors. At the same time, the research highlights the diversification of destination
countries, with a shift of migration flows beyond Italy and Spain, traditionally considered
destination countries, towards other states such as the Netherlands, Germany, the Nordic
countries, or Poland. This diversification reflects the adaptability of Romanian migrants to new
economic conditions and professional opportunities, as well as the impact of European policies

regarding labour mobility.
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Another important result concerns the evolution of activity sectors among Romanian migrants.
While traditional literature emphasizes the dominance of agriculture and construction, this
research shows a more balanced distribution, with a significant increase in employment in
transport, healthcare, services, and even the IT sector. This trend suggests not only a
diversification of the professional profile but also a possible increase in the average
qualification level of the Romanian workforce abroad.

Language skills of migrants appear as another essential factor for labour market integration.
The study provides quantitative data demonstrating not only the variety of language proficiency
levels at the time of migration but also the capacity of Romanians to adapt linguistically in
destination countries. This dimension, rarely quantified in previous research, offers valuable
information for language and professional integration policies. Regarding the intention to
return, the data suggest a pronounced trend towards settling in destination countries, but also a
diversification of migration trajectories. A considerable percentage of respondents’ express
uncertainty about returning, signalling a transition from circular migration to a more flexible
form of mobility, based on opportunities and personal and professional integration conditions.
The research contributions also extend to migration motivations, by highlighting factors often
ignored in classical economic approaches. The lack of work recognition, imbalance between
professional and personal life, workplace stress, and the aspiration towards a more attractive
lifestyle are identified as important motives alongside financial considerations. This nuanced
perspective brings a paradigm shift, treating migration not only as a reaction to constraints but
also as a positive choice oriented towards personal fulfilment.

From an occupational perspective, the study details the typology of work contracts among
migrants, showing that although fixed-term contracts are common, they do not always imply
precarity. A relevant proportion of respondents’ report compliance with contractual rights, and
the difficulties encountered are often overlapping, indicating a multidimensional rather than
unidimensional precarity. A distinct aspect concerns the methods of accessing jobs, where there
is a transition from dependence on informal networks to more formal methods, such as direct
applications and interviews. This finding partially contradicts dominant literature and suggests
a gradual professionalization of access to the European labour market. Furthermore, a field
almost non-existent in previous research but systematically addressed here is performance
evaluation at the workplace. The study shows that most Romanian workers are evaluated
according to regulations, yet there are still segments where the process is non-existent or lacks

transparency. These data are relevant for understanding the level of institutional integration of
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migrants and for identifying discriminatory or deficient practices in human resource

management.

Original Contributions Regarding Romanian Migrants and the European Labour Market in the Context of East-
West Migration (descriptive statistical results and comparison with specialized literature)
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Source: own processing in Microsoft PowerPoint

In addition to contributions based on descriptive and inferential analysis, the research brings
added depth through the application of a Principal Component Analysis (PCA) and ANOVA
tests. These methods allowed for a more refined understanding of the latent dimensions that
structure the decision to migrate and how these vary depending on the level of education and
destination region. The application of factor analysis led to the identification of five coherent
categories of motivations:

v Economic factors and professional opportunities,

v Social and working conditions,

v Job security,

v' Political and social perspectives on the future,

v Family reunification and the desire for a balanced lifestyle.
This statistically validated structure provided a robust framework for exploring differences
between groups and generated a series of original contributions. Regarding education level, the
results obtained through ANOVA indicate significant differences in perceptions of low wages
and job insecurity. Individuals with lower education levels feel these problems much more
acutely than those with higher education, which may confirm their structural vulnerability in
the labour market. Conversely, other economic factors, such as the difficulty of finding a well-
paid job or the lack of career opportunities, are perceived relatively uniformly across all

educational categories, suggesting a more generalized diagnosis of problems in Romania’s
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labour market. A particular contribution emerges from the finding that social factors and
working conditions, such as lack of recognition, job-related stress, or discrimination, are not
significantly influenced by education level. This shared perception, statistically reflected,
suggests that certain deficiencies in Romania's work environment are felt across all groups,
regardless of education level. This is in contrast to traditional literature, which emphasizes the
migration of skilled personnel (brain drain) due to a lack of professional recognition.
Similarly, the analysis did not identify significant differences between educational groups
regarding family reunification motivation or the aspiration for a more balanced lifestyle,
suggesting that these motivations have a generalized character. However, trends indicate that
individuals with lower education levels are more motivated by family reunification, while those
with higher education levels value lifestyle and work-life balance more highly. Although these
differences are statistically insignificant, they provide a nuanced picture of migration
motivations. Regarding differences based on destination region, the ANOVA analysis
highlighted several notable contributions. Among these, it is worth noting that job insecurity is
perceived as a stronger push factor among those who migrated to Southern Europe compared
to those in Northern or Central Europe. This result reflects the more unstable characteristics of
the Southern European labour market and represents a finding rarely explored in specialized
literature. Moreover, work-life balance is perceived more favourably in Central Europe,
compared to Southern or Western Europe. This suggests that geographical differences in work
quality and organizational culture influence Romanians' migration experiences. On the other
hand, other factors, such as workplace appreciation, stress, or discrimination, show no
significant variation between destination regions, emphasizing the structural nature of these
problems in pre-migration perceptions. Similarly, political and social motivations, such as
corruption, access to education, or healthcare services, do not differ significantly between
regions, suggesting a generalized perception of deficiencies in Romania, without influencing
the specific choice of destination country.

In conclusion, the factor analysis and ANOVA tests applied in this research provide an
integrated and empirically grounded perspective on how education and destination context
influence Romanians' migration perceptions and motivations. These results not only
complement the descriptive findings but also add additional interpretive dimensions,

contributing to a deeper understanding of the East-West migration phenomenon in Europe.
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8.2. Recommendations on European policies in the field of labour and mobility.
The subchapter dedicated to recommendations summarizes, in tabular form, the directions of

action proposed for improving European policies in the field of labour and mobility, formulated

on the basis of empirical results obtained through hypothesis testing and factor analysis:

Summary Recommendations on European labour and mobility policies

Summary of Recommendations on European
Policies in the Field of Labour and Mobility

Strengthening the labour market in Romania
through active economic policies to reduce
migratory pressure caused by the lack of internal
professional prospects.

Introduction of economic retention measures for
the workforce, especially among young and
skilled individuals.
A more efficient approach to labour mobility.
Integration of indicators regarding governance
quality, political stability, and trust in institutions
into the econometric models used to analyze
labour mobility.

Development of European centers for
information and career guidance (possibly within
the EURES network).

Development of financial instruments dedicated
to the diaspora.

Creation of a stable and attractive economic
framework for reinvestment of capital
accumulated abroad.

Promotion of circular mobility with added
economic value.

Formal recognition of remittances as a strategic
macroeconomic resource.

Creation of European and national instruments
for wage transparency and access to relevant
economic information.

Financial counselling services tailored to migrant
workers.

Promotion of continuous training and
professional development programs in a
transnational context.

Encouraging the accumulation of transferable
financial resources and usable economic capital
at a transnational level.

Promotion of support schemes for post-migration
professional advancement.

Introduction of incentives for employment in
sectors with high social status potential.

Support for vertical mobility through access to
transnational career counselling services.
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Strengthening the mechanisms for automatic
recognition of diplomas and professional
certificates in the EU.

Encouraging the creation of transnational
educational consortia between vocational and
university institutions in Romania and EU
member states.

Development of active lifelong learning policies.
Strengthening institutional cooperation between
labour authorities in Romania and destination
countries.

Development of early warning economic
mechanisms to identify high-risk areas for non-
compliance with workers' rights.

Increased digitalization of information regarding
the rights of mobile workers.

Improving the attractiveness of wage offers.
Strengthening measures to secure jobs.

Stability of labour relations and more predictable
employment conditions for low-skilled workers.
Better-targeted public investments in education.
Development programs for educational
infrastructure and improvement of the quality of
pre-university education in disadvantaged
regions.

Improving vocational training quality in
Southern European countries.

Conditioning EU funds on compliance with

minimum labour standards to ensure job stability.

Flexible and balanced work organization models.
Support for implementing predictable and
flexible work schedules.
Investment in accessible childcare services (e.g.,
nurseries, after-school programs) for mobile
workers.

Fig. 3

Hypothesis 5 of the empirical research

Hypothesis 6 of the empirical research

Principal component factor analysis
(five dimensions that influence
migration and differences between
education level and destination
country)

Source: own processing in Microsoft Word

8.3. Conclusions of the PhD Thesis

The present work analysed Romanian labour migration in the context of the European labour

market, combining a comprehensive theoretical approach (Chapters 1-3) with an original

quantitative research component (Chapter 4). The theoretical part laid the foundation for the

concept of labour from multiple economic, legal, and ethical perspectives and outlined the

dynamics of East-West migration within the European Union, along with the structural

challenges of the European labour market. The empirical research provided a comprehensive

view of Romanian labour migration within the EU, focusing on motivations, socio-
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demographic profiles, professional integration, and perceived impact. Based on a rigorous
quantitative methodology, which included the analysis of a questionnaire applied to a sample
of Romanian migrants active in the European labour market, the thesis formulates a series of
conclusions relevant both to the specialized literature and to the reflection on European policies
in the field of labour, mobility, and professional integration.

Five hypotheses were formulated within the research, corresponding to the main directions of
theoretical and empirical analysis. These hypotheses were fully or partially confirmed,
contributing to the conceptual and practical validation of the scientific endeavor.

The first hypothesis of the research (10) starts from the premise that the results of the theoretical
and empirical analysis of East-West migration can contribute to shaping general
recommendations relevant to European public policies in the field of mobility, employment,
and professional integration.

The general research hypothesis (HO) is confirmed by the results obtained from testing the
research hypotheses, which highlighted, through inferential statistical methods, a series of
significant relationships between the characteristics of Romanian migrants and the reasons,
perceptions, or effects of labour migration in the European area. These results enabled the
formulation of relevant recommendations for European public policies in mobility,
employment, and professional integration. The principal component factor analysis
complemented these findings, contributing to the further differentiation of recommendations
based on education level and destination region.

The second hypothesis (H1) argues that different economic perspectives on labour (classical,
neoclassical, institutionalist, etc.) fundamentally influence how the relationship between
labour, freedom, and economic intervention is understood in the contemporary era.

This hypothesis was confirmed, as the detailed theoretical analysis showed that varied
interpretations of labour lead to divergent positions regarding the role of the market and the
state in regulating employment.

The third hypothesis (H2) proposes the idea that economic factors (wage differences,
employment opportunities) have a greater weight than non-economic factors (social conditions,
corruption) in determining labour migration within the European Union. The hypothesis was
partially confirmed: although economic motivations are dominant, both theoretical and
empirical research highlighted that the decision to emigrate is also influenced by non-economic
factors, such as trust in institutions or the quality of public services.

The fourth hypothesis (H3) states that East-West migration significantly contributes to

regional imbalances in the European labour market, exacerbating issues of demographic aging
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and labour shortages in the countries of origin. This hypothesis was partially confirmed:
although the negative demographic and employment effects are visible, the research also
highlighted the adjustment function of migration in redistributing labour at the EU level.

The fifth hypothesis (14) asserts that Romanian migrants have a socio-economic profile
characterized by young age, a medium to high level of education, and economic motivations,
while professional integration is perceived as difficult, mainly due to language barriers and the
recognition of qualifications. This hypothesis was partially confirmed: the profile is largely
validated, but perceptions of integration were generally positive, especially in countries with
high labour demand, where qualifications were relatively easily recognized.

This work contributes to a deeper understanding of the European labour market in the context
of East—West migration by combining a rigorous theoretical analysis with original empirical
research. The multidimensional exploration of Romanian migration provides both a clear
conceptual systematization and relevant data regarding the motivations, challenges, and
perceptions of migrants. Without claiming to exhaust the subject, the thesis offers a solid
foundation for future academic debates and for shaping general recommendations on European
public policies regarding mobility, employment, and professional integration. Overall, the
research reflects the complexity of Romanian labour migration in the European context and
emphasizes the importance of a continuous and nuanced understanding of migration in relation

to economic, social, and institutional transformations in Europe and Romania.

8.4. Research Limitations
Although this research brings a relevant contribution to understanding the economic, social,

and professional impact of migration on Romanian migrants, it is important to mention some
limitations that may influence the extent and applicability of the results. Firstly, the sample size
(131 valid completed questionnaires) represents a significant group but is not large enough to
allow for rigorous generalizations at the national level. In a complex and heterogeneous
migration context, a larger sample would have added robustness and analytical diversity.
Another aspect concerns the geographical concentration of respondents, most of whom came
from Neamt County. While this provides a valuable perspective on a region with an active
migration profile, the results do not equally capture the particularities of other counties or urban
regions where the labour market and migration dynamics may differ. Additionally, a selection
bias may be assumed since participation in the research was voluntary and facilitated through
online channels. Thus, it is possible that more negative or sensitive experiences, such as those
related to exploitation, exclusion, or professional failure, are underrepresented. Moreover, as

the data are self-reported, responses may be influenced by subjective factors, the desire to
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provide socially acceptable answers, or difficulties in accurately recalling aspects such as
income or contractual conditions. Another important limitation is the lack of a clear distinction
between categories of migrants based on the duration of their stay abroad. Professional
experiences, integration levels, and perceptions can vary significantly between those who have
recently left and those who have been settled for over a decade. A longitudinal study would
have allowed for a deeper understanding of these differences. Additionally, the research
focused primarily on the economic and professional dimensions, without deeply addressing the
emotional and psychological dimensions of migration, such as loneliness, cultural stress, or the
effects of family separation — aspects that have a significant impact on well-being and
migration decisions. The absence of a direct comparison with non-migrants limits the ability
to evaluate the real advantages and disadvantages of migration compared to staying in the
country. Despite these limitations, the research provides a solid foundation for understanding
relevant characteristics of contemporary Romanian migration and opens perspectives for
future, larger, comparative research focused on the temporal dynamics and complexity of

individual experiences.

8.5. Future Research Directions
Based on the identified limitations and the results obtained, this research opens several future

exploration directions that can contribute to a deeper understanding of Romanian migration.
Firstly, there is a need to expand the sample to a national level, including diverse socio-
economic regions, to allow for relevant regional comparisons and a better assessment of the
influence of local contexts on migration decisions and professional integration abroad. Another
important direction is the realization of longitudinal studies to track the long-term evolution of
migrants in terms of social status, economic well-being, cultural integration, and connections
with their communities of origin. Comparing experiences between recent migrants and those
settled for longer periods could highlight the specific challenges and resources of each stage.
Another valuable aspect would be to include a comparative component with non-migrants, to
better understand to what extent migration brings real advantages compared to remaining in
Romania, both from an economic, professional, and social perspective. Furthermore, it is
necessary to deepen the analysis of Romanian workers with fixed-term contracts.

A relevant research direction could explore the effects that a potential flexibilization of
European regulations might have on the stability of these contracts. Comparing regulatory
models in different member states could contribute to the debate on the optimal balance
between labour protection and labour market flexibility. Overall, future research could make

significant contributions through comparative, multidimensional approaches aimed at a deeper
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understanding of the motivations, trajectories, and experiences of Romanian migrants.
Extending the analysis to cultural, psychological, and contractual factors would allow for a
more nuanced perspective on the migration phenomenon, without reducing its complexity to

purely economic or structural determinants.
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